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ARTICLE 1. CONTRACT

Section 1.1. Contract. This Contract is made and entered into by and between the City of

Hilliard, Ohio (hereinafter referred to as the City), and the Fraternal Order of Police, Capital City
Lodge No. 9 (hereinafter referred to as the Lodge). The Lodge is the duly authorized and
exclusive representative for members of the bargaining umits (hereinafter referred to as
"member" or "members") described in Section 2.2,

Section 1.2. Purpose. This Contract is made for the purpose of promoting cooperation and

orderly, constructive and harmonious relations between the City, members, and the Lodge.

Section 1.3. Legal References.

A.

C.

Unless otherwise indicated, the terms used in the Contract shall be interpreted in
accordance with the provisions of Chapter 4117 of the Ohio Revised Code.
Where this Contract makes no specification about a matter, the City, members and
the Lodge are subject to applicable state laws or local ordinances pertaining to the
wages, hours, and terms and conditions of employment for public employees.
Laws pertaining to civil rights, affirmative action, unemployment compensation,
workers' compensation, and retirement of members are not superseded by this
Contract, except where supplemental workers' compensation or supplemental
unemployment have been negotiated and included herein. The conduct and
grading of civil service examinations, the rating of candidates, the establishment
of eligible lists from the examinations and the original appointment from the
eligible lists are not subjects of bargaining under this Contract.

Should any part of this Contract be held invalid by operation of law or by any
tribunal of competent jurisdiction, or should compliance with or enforcement of
any part of this Contract be restrained by any such tribunal pending a final
determination as to its validity, such invalidation or temporary restraint shall not
invalidate or affect the remaining portions hercof or the application of such
portions to persons or circumstances other than those to whom or to which it has
been held invalid or has been restrained. In the event of invalidation of any
portion of this Contract by a tribunal of competent jurisdiction or by operation of
law, and upon written request by either party, the City and the Lodge shall meet
within seven (7) days of receipt of the written request in an attempt to modify the
invalidated provisions by good faith discussions, but not to include the provision
of fact finding mediation or conciliation.

The City and the Lodge agree that no member shall be asked to make any written
or verbal agreement which may in any way conflict with this Contract.

Section 1.4. Sanctity of Contract. Unless otherwise specifically provided in this Confract, no

changes shall be negotiated during its duration unless there is written accord by and between the
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City and the Lodge to do so. Any negotiated changes to be effective and incorporated in this
Contract must be in writing and signed by the parties.

Section 1.5. Past Practices. Any past benefit or past practice that has been continuous, known,
and sanctioned by the City and/or Department of Public Safety, but not incorporated in this
Contract, shall not be altered until and unless good faith discussions between the City and the
Lodge, take place.

Section 1.6. Enforceability of Contract. The City and the Lodge assert and believe that the
provisions of this Contract are enforceable in a court of law. The City and the Lodge believe that
the provisions contained herein do not represent any illegal delegation of power. Should the City
or the Lodge bring any legal action in any court regarding or concerning the terms of this
Contract, neither party shall raise as a defense the legal effectiveness and enforceability of this
Contract.

ARTICLE 2. RECOGNITION

Section 2.1. Recognition. The City recognizes the Lodge as the sole and exclusive
representative for all members included in the bargaining units described in Section 2.2 in any
and all matters relating to wages, hours, and terms and conditions of employment and the
resolution of questions arising under this Contract.

Section 2.2. Bargaining Units. Pursuant to 4117.06 of the Ohio Revised Code, there are
established two (2) bargaining units within this Contract. The first bargaining unit consists of all
sworn and full-time members of the Hilliard Police Department who are Police Officers below
the rank of Sergeant. The second bargaining unit consists of all sworn and full-time members of
the Hilliard Division of Police who are Police Officers of the rank of Sergeant and above.
Excluded from inclusion in either bargaining unit, and thereby from coverage within this
Contract, is the position of Chief of Police and the position of Deputy Chief. Reference
throughout this Contract to member or members shall mean employees who are within either
bargaining unit, unless specified otherwise.

ARTICLE 3. .LODGE SECURITY

Section 3.1. Dues Beduection. Pursuant to 4117.09(B)(2) of the Ohio Revised Code, the City
agrees to deduct the T.odge membership dues in the amount certified by the Lodge to the City,
the first pay period of each month from the pay of any Lodge member requesting the same in
writing. The City also agrees to deduct Lodge initiation fees and assessments, in the amount
certified by the Lodge to the City, the first pay period of each month, in which such fees and
assessmments are due, from the pay of any appropriate Lodge member.

If a deduction is desired, the member shall sign a payroll deduction form, which shall be
furnished by the Lodge and presented to the appropriate payroll clerk. The City agrees to furnish
to the Financial Secretary of the Lodge, once each calendar month, a warrant in the agpregate
amount of the deductions made for that calendar month, together with a listing of the Lodge

.



members for whom deductions were made. Nothing herein shall prohibit Lodge members
covered by this Confract from submitting dues directly to the Lodge.

No other employee organization’s dues shall be deducted from any bargaining unit member's
pay for the duration of this Contract.

Section 3.2. Fair Share Fee.

A. Bargaining unit members who are not members of the Lodge, shall as a condition
of employment, pay to the Lodge a fair share fee. The amount of the fair share
fee shall be determined by the Lodge, but shall not exceed dues paid by members
of the Lodge who are in the bargaining units. Such fair share fee shall be certified
by the Lodge to the City and at such times during the term of this Contract as
necessary to be accurate and timely. Such payment shall be subject to an internal
Lodge rebate procedure meeting all requirements of state and federal law.

B. For the duration of this Contract, such fair share fee shall be automatically
deducted by the City from the payroll check for each member who is not a
member of the Lodge. The automatic deduction shall be made in the first pay
period of each month. The City agrees to furnish the Financial Secretary of the
Lodge once each month, a warrant in the aggregate amount of the fair share fees
deducted from that calendar month, together with a listing of the bargaining unit
members for whom said deductions are made.

C.. The automatic deduction shall be initiated by the City whenever a member who is
not a member of the Lodge has completed his or her first sixty (60) days of
employment.

Section 3.3. Bulletin Boards. The Lodge shall be permiited to maintain a Lodge bulletin board
at the work site. Lodge bulletins and Lodge material only will be permitted to be posted on this
board. The location of the board shall be in the Patrol Officers Roll Call Room. This bulletin
board shall be no larger than 3 feet by 5 feet.

Section 3.4. Ballot Boxes. The Lodge shall be permitted, upon prior notification to the Chief of
Police, to place ballot boxes at Division Headquarters for the purpose of collecting members'
ballots on all Lodge issues subject to ballot. Ballot boxes shall be placed in the Patrol Officers
Roll Call Room. Such ballot boxes shall be the property of the Lodge and neither the ballot
boxes nor their contents shail be subject to the Division's review.

Section 3.5. Bareaining Unit Meetings. The Lodge shall be permitted, upon prior notification
to the Chief of Police, to hold meetings, for members, at Police Headquarters or another City
building, room or facility. The notification required under this Section shall be in writing, shall
be delivered to the Chief no later than forty-eight (48) hours prior to the time of the meeting, not
including weekends and holidays, and shall state the date, time and requested location of the
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The City agrees to hold the requested location open for use by the L.odge on the date and the time
specified in the T.odge's notification to the Chief. However, if it is not practicable for the City to
provide the requested location to the Lodge, the City will so notify the Lodge and make every
effort to provide for an alternate meeting location in another City building, room or facility.

No member or member of the Lodge shall be asked or obligated to divulge to the City
information discussed at said meetings.

Section 3.6. Use of Intra-Departmental Mails and City E-Mail Systems. The Lodge shall be
permitted to ufilize the intra-departmental mail system and the City's e-mail system for the
purpose of providing information pertaining to Lodge business or bargaining unit representation
to members. The Lodge agrees that the use of these systems will be reasonable and limited to
providing information that is necessary for the normal conduct of Iodge business or bargaining
unit representation. All mail placed into the mail system by the Lodge shall be the property of
the members to whom it is addressed, and such mail shall not be subject to the City's review. No
assurance of privacy is extended to the Lodge's use of the City's e-mail system. When using the
e-mail system, the Lodge and the members shall abide by the City's e-mail policy.

Section 3.7. Lodge Business. Representatives of the Todge shall be permitted to transact
official Lodge business at Divisional work sites at all reasonable time, providing that this shall
not interfere with or interrupt the efficiency or effectiveness of the Divisional operations.

ARTICLE 4. NON DISCRIMINATION

Section 4.1._ Joint Pledge. The City and the Lodge shall not discriminate against any member
on the basis of the member's age, race, color, sex, creed, religion, ancestry, national origin,
handicap, application for or participation in workers' compensation program, or disability, as
provided by law. The Lodge, within the terms of its Constitution and By-Laws, and the City
agree not to interfere with the desire of any member to become and remain a member of the
Lodge or to refrain from Lodge membership.

Section 4.2. City Pledge. The City agrees not to discriminate against any member on the basis
of his or her membership or non-membership in the Lodge, nor to discriminate, interfere witl,
restrain or coerce any member because of or regarding his or her activities as an officer or other
representative of the Lodge.

Section 4.3. Lodge Pledge. The Lodge agrees to fairly represent all members subject to the
provisions and procedures set forth in Sections 4117.11(B) (6) and 4117.12 of the Ohio Revised
Code.

ARTICLE 5, GRIEVANCE PROCEDURE

Section 5.1. _Grievance Defined. A grievance is any unresolved question or dispute regarding
the wages, hours, terms or conditions of employment of members, including but not limited to
unresolved questions or disputes concerning the interpretation and application of this Contract,
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law, ordinance, department regulation or policy as it pertains to the wages, howrs, terms or
conditions of the employment of the membess.

Section 5.2. Qualifications. A grievance can be initiated by the Lodge, an aggrieved member,
or a group of members. When a group of members desire to file a grievance involving each
member of the group in a substantially similar manner, the Lodge or the grievance representative
may select one or more members to process the grievance as the designated representatives of
the affected group members, as the group is defined on the grievance form. A member has the
right to present grievances and have them adjusted, without the intervention of the Lodge, as
long as any adjustment is consistent with the terms of this Contract and as long as the Lodge has
the opportunity to be present at the adjustment. A resolution of any group grievance is binding
on all members of the group.

Section 5.3. Jurisdiction. Nothing in this Grievance Procedure shall deny members or the
Lodge any rights available at law to achieve redress of their legal rights, including but not
limited to, the right to appear before the Civil Service Commission or to file charges with the
State Employment Relations Board when these agencies properly have jurisdiction over the
subject matter, However, once a member, group of members, or the Lodge clects to pursue a
legal of administrative remedy in lieu of this Grievance Procedure and a court or administrative
tribunal takes jurisdiction over the complaint, dispute, or charge, the member, group of members,
or the Lodge is thereafter precluded from seeking a remedy under this Procedure.

Section 5.4. Grievance Procedure. The following steps and procedures shall be utilized in the
resolution of grievances:

A. Preliminary Step. Prior to submitting a written grievance, the member will first
attempt to resolve the matter informally with his or her immediate supervisor.
The member may seek the assistance of the grievance representative who may
also informally attempt to resolve the matter, time permitting, before submitting a
written grievance.

B. Step One.

1. Notwithstanding any attempt at informal resolution at the preliminary step,
a member shall submit the grievance in writing to the Sub-Division
Commander on the Grievance Form agreed upon by the parties within
fourteen (14) days following the event or circumstances that gave rise to
the grievance, or within fourteen (14) days after the event or
circumstances first became known to the grievant. The Sub-Division
Commander shall date-stamp the form on the date of receipt and initial it.

2. Within seven (7) days of receipt of the written grievance, the Sub-Division
Commander shall affix a written response to the form, date and sign the
response, and return one copy of it to the grievant. The Sub-Division
Commander shall retain a copy of the response for future references.



C.

Step Two.

1.

When a grievant is not satisfied with the Sub-Division Commander's
written response to the grievance at Step One of the procedure, the
grievant may appeal the grievance to the Chief of Police. The grievant
shall initiate this appeal by delivering, within seven (7) days after receipt
of the Step One response to the grievance, a copy of the Grievance Form
containing the written response of the grievant's Sub-Division Commander
from Step One and any other pertinent documents, to the office of the
Chief of Police. The Chief of Police shall date-stamp and initial the Form
on the date of its receipt.

Within fourteen (14) days of receipt of the Grievance Form, the Chicf
shall investigate the grievance and the Chief shall schedule and conduct a
meeting to discuss the grievance with the grievant and the grievance
representative. A Lodge representative may also attend this meeting so
long as reasonable advance notice is provided to the Chief. The Chief may
be joined in the meeting by the Safety Director or designee and may bring
one other representative. The Chief may also consult with the Safety
Director or designee in reaching a resolution of the grievance.

At the meeting called for at this Step, the grievant and/or the grievance
representative will be permitted to give a full explanation of the grievance
and the material facts relating thereto.

Within seven (7) days after the meeting at this Step, the Chief shall submit
to the grievant and the grievance representative a written response to the
grievance, which response shall be signed and dated. The Chief shall
retain a copy of the written response for future reference.

Should the grievant not be satisfied with the Chicef's response to the
gricvance at Step Two, the grievance may proceed to arbitration as
provided in Article 6 "Arbitration”.

Where the grievant's immediate supervisor is a Lieutenant, the grievant may file

the grievance directly at Step Two. Where the grievant's immediate SUpervisor is
the Chief, the grievant may file the grievance directly with the Safety Director
who shall proceed as provided in Step Two.

Section 5.5. Miscellaneous.

A.

Members and/or their grievance representative shall be allowed time off from
their regular duties with pay for aitendance at meetings under the grievance
procedure with prior notification and approval of their respective supervisors if
such meeting is to be held during their regularly scheduled tours of duty. Such
approval shall not be unreasonably withheld. The withholding of such approval
shall result in an automatic, equivalent extension of the time limits within which a
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grievant must appeal the grievance or have it heard. No member shall be entitled
to overtime pay solely for the purpose of aftending meetings held under the
grievance procedure.

It is the City's and the Lodge's intention that all time limits in the above Grievance
Procedure shall be met. However, to the end of encouraging thoughtful responses
at each step, the Lodge's and the City's designated representatives may mutually
agree, at any step, to short time extensions, but any such agreement must be in
writing and signed by the parties or in an e-mail communication with a
corresponding "reply’ of acceptance between the partics.

If an office specified for receipt of a grievance or grievance appeal is closed for
an entire day, which day is the last day of the time period prescribed for the filing
of a grievance or grievance appeal, then the grievant will be permitted to file the
gticvance or grievance appeal on the next day on which such office is open.

In the absence of mutual extensions, the grievant may, at Step One, where
response is not forthcoming within the specified time limits, presume the
grievance to have been denied and advanced to the next step; the grievant may, at
Step Two where response is not forthcoming within the specified time limits,
presume the grievance to have been granted by the City in full, and the City shall
immediately implement the requested remedy subject however to subparagraph
"T" below.

Any step in the grievance procedure may be waived by mutual consent. A
grievance shall be processed through the chain of command whose action gave
rise to the grievance if different than that of the grievant.

In each step of the grievance procedure outlined in Section 5.4, certain specific
representatives shall be approved to attend the meeting therein prescribed. It is
expected that, in the usual gricvance, these will be the only representatives in
attendance at such meetings. However, it is understood by the parties that, in the
interest of resolving grievances at the earliest possible step, it may be beneficial
that other represemtatives, not specifically designated, be in attendance.
Therefore, it is intended that either party may bring additional representatives to
any meeting in the grievance procedure, but only upon advance mufual agreement
among the parties specifically designated to attend, that such additional
representatives have input which may be beneficial in attempting to resolve the
grievance.

The grievance shall be filed on a written grievance form, as agreed to by the City
and the Lodge, which form shall contain the following information:

1. Name and signature of individual signing the grievance and date grievance
is filed;
2. Desctiption of incident(s) or event(s) giving rise to the grievance;
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3. As applicable, Contract section(s), law(s), ordinance(s), departmental
regulation(s) or polic(ies) alleged to be violated;

4. Where applicable, name of supervisor with whom grievance was first
discussed, and the date of this discussion;

5. Desired remedy to address or resolve the grievance:
6. A number which the Lodge will assign the grievance (e.g. 2008 - ).

While the grievant is expected to provide the above listed information where
applicable, the arbitrability or substantive validity of the grievance shall not be
adversely affected if the grievance form is considered deficient in its execution,
except that the question of whether a grievance has been timely filed or timely
processed may be raised regardless of the way in which the form has been
executed.

If a grievance is viewed as incomplete and cannot be reasonably processed by the
City without clarification by the grievant, the City will inform the grievant of its
concern in writing within the applicable response period. The timeline for the
City’s response will be tolled until the grievant responds to the City’s request for
clarification.

For the purpose of counting time, "days" as used in this Article refer to calendar
days, but will not include approved leaves of the acting party of fourteen (14)
consecutive days or less, or holidays. J

Any favorable resolution of a grievance that has financial consequences to the
City must have the approval of the Safety Director. If a grievant is satisfied with
the resolution of a grievance which has financial consequences to the City, then
within seven (7) days after the time for appealing the grievance resolution as set
forth above, the grievance and the resolution shall be delivered, in writing by the
supervisor resolving the grievance, to the Safety Director. Within seven (7) days
of receipt of the grievance and resolution, the Safety Director shall either approve
or overrule the same. If the Safety Director takes no action within seven (7) days,
the resolution is approved. If overruled, it shall be in writing and returned to the
supervisor, within seven (7) days of reccipt, who forwarded it to the Safety
Director.

ARTICLE 6. ARBITRATION

Section 6.1. _Arbitration Sabmission. Should a grievant, afler receiving a written answer to the

grievance at Step Two of the Grievance Procedure, still feel that the grievance has not been
satisfactorily resolved, the Lodge may submit the grievance to arbitration. The Lodge, by the
Lodge President, must notify the Safety Director of the Lodge's intention to proceed to
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arbitration within fourteen (14) calendar days of the grievance representative and grievant's
receipt of the written response at Step Two of the Grievance Procedure. Should the fourteenth
day fall on a Saturday, Sunday, or legal holiday, the notice of intention to proceed through
arbitration shall be delivered on the next normal working day.

Section 6.2. Selection of the Arbitrator. An arbitrator may be chosen by mutual agreement of
the Lodge and the City. Absent mutual agreement, the Lodge and the City shall request a list of
seven (7) Labor arbitrators who are residents of or have business offices within the State of Ohio
from the American Arbitration Association. The Lodge and the City will select an arbitrator
from the list by alternate striking of names, and the American Arbitration Association will be
notified of the Arbitrator's selection. A flip of a coin shall determine who will strike the first
name. Fither party shall have the option to reject a list and request another list of seven (7)
arbitrators, but this option may be exercised only once by each party.

The fee and expenses of the arbitrator and the rent, if any, for the hearing room, shall be paid
equally by both parties.

The expenses of any non-employee witnesses shall be paid, if at all, by the party calling them.
The fees of the court reporter shall be paid by the party requesting one; such fee however, shall
be paid equally if both parties request a court reporter or request any transcript. Any member in
attendance for such hearing shall not lose pay or any benefits to the extent such hearing hours are
during his or her normally scheduled working hours on the day of the hearing.

Section 6.3. Authority of the Arbitrator. The arbitrator shall conduct a fair and impartial
hearing on the grievance, hearing testimony from both parties. The arbitrator shali only consider
and make an award with respect to the specific issue or issues submitted in writing by the City
and/or the Lodge. The question of the arbitrability of a grievance may be raised by either party
at the arbitration hearing on the grounds that the grievance is nonarbitrable or beyond the
arbitrator's jurisdiction. If the question on arbitrability is raised, it wiil be addressed by the
arbitrator before a decision on the merits of the grievance is made; provided, however, that such
decision does not have to be made at the time of the hearing.

In the event the arbitrator finds a violation of the terms of this Contract, the arbitrator is
empowered to fashion an appropriate remedy. The arbitrator shall not have the authority to make
an award conftrary or inconsistent with this Contract. The arbitrator shall submit in writing the
decision to the Safety Director and the Lodge President, or their designees, within thirty (30)
days following the conclusion of the hearing or the submission of wiitten briefs by the parties,
whichever is later, unless the parties agree to an extension. The decision shall be based solely
upon the arbitrator's interpretation of the meaning or application of the expressed terms of this
Contract to the facts presented.

The decision of the arbitrator shall be final and binding on both parties and subject to
enforcement or review as provided in Ohio Revised Code Chapter 2711.



ARTICLE 7. LODGE REPRESENTATION

Section 7.1. Grievance Representatives. The Lodge President shall appoint three (3) Lodge
members from the Police Officer bargaining unit (one from each shift) and one (1) Lodge
member from the Supervisory Unit to serve as Grievance Representatives. The authorized
functions of the Grievance Representatives shall include the following:

A. Attending any City/Lodge joint meetings relating to employee relations and/or
grievances.

B. Representing the Lodge in investigating and processing grievances i this
grievance procedure.

C. Providing general supervision and coordination of grievances in progress.

D. Acting as liaison between the City and the Lodge on matters concerning
grievances. Bach Grievance Representative shall be released from normal duties
while performing representation duties with prior notification to his or her
supervisor, if such representation duties fall within his or her regularly scheduled
tour of duty. No Grievance Representative shall be entitled to overtime pay solely
for the purpose of conducting representation duties. While performing
representation duties on a regularly scheduled tour of duty, such Grievance
Representative shall be required to be immediately available for contact by his or
her supervisor and shall be required to forego any representation duty upon
direction of his or her immediate supervisor for the purpose of assisting in
emergencies. Grievance Representatives shall not forfeit any pay, entitlement,
and/or benefits while conducting permitted representation duties during their
regularly scheduled tour of duty.

Section 7.2 TL.odge Release Time. Fach Grievance Representative shall be released with pay
from regular job duties for up to eight (8) hours per calendar year to aftend grievance training
sessions sponsored or funded by the Lodge. Approval for such release time shall be approved by
the Chief, or designee.

ARTICLE 8. NEGOTIATIONS

Section 8.1, Committees. The Lodge and the City have the right to select their own
Negotiations Committee for both bargaining units and to change Commitiee Members at will.
The City and the Lodge agree to engage in multi-unit bargaining as to both bargaining units. The
Lodge and the City specifically reserve the right to have their Representatives, Attorneys,
Accountants or Consultants, serve as members of or consultants to their respective Negotiations
Committees.

Section 8.2. Good Faith Bargaining. The City and the Lodge are obligated to bargain
collectively with one another in a good faith effort to reach agreement. Good faith means that
each will deal with the chosen representatives of the other; will deal with the other honestly and
in a bona fide effort to reach agreement; will meet at reasonable times and places to facilitate
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negotiations; will have the necessary authority to make proposals and counter proposals, to
compromise and make agreements subject to final ratification; to provide supporting data and
rationale for its own proposals and counter proposals; will not assume positions at the beginning
which it describes as fair and thereafter mot subject to further negotiations; and will not
arbitrarily or capriciously reverse positions previously taken. Such good faith bargaining does
not mean that either party is compelled to agree to a proposal nor does it require the making of a
concession.

Section 8.3. Information Furnished. The City and the Lodge are obligated to provide each
other with relevant financial and other information, as requested in writing and within reasonable
time limitations, which is necessary for each party to develop proposals and counter-proposals
and to negotiate in good faith.

Section 8.4. Private Meetings. The City and the Lodge agree to negotiate in private meetings
pursuant to Section 4117.21 of the Ohio Revised Code. These meetings will be held at least
once every week, unless mutually agreed otherwise.

Section 8.5. Spokesperson. The Negotiations Commitiees will formally communicate with
each other through a spokesperson named by each party.

Section 8.6. Informal Minutes. Bach party may informally keep its own minutes or written
records of the negotiations. No official transcript of the negotiations will be maintained.

Section 8.7. Proposals. At the first negotiation meeting, the Lodge will present its initial
proposals. At the second negotiation meeting, the City will present its initial proposals. Either
party may reserve its presentation as to economic matters to a later date.

Section 8.8. Caucus and Adjournment. Either the City or the Lodge has the right to call a
caucus at any time or to adjourn the negotiations session. :

Section 8.9. FOP Committee. Lodge members on the Lodge's Negotiations Committee shall
be permiited to attend negotiation meetings that may be scheduled during their regular tours of
duty without loss of pay, entitlement, and/or benefits. Lodge members shall not be entitled to
overtime pay solely for the purpose of attending such meetings. Lodge members on the Lodge's
Negotiations Committee shall receive hour for hour compensatory time at their straight time
rates when negotiation meetings are scheduled at a time other than their regular tours of duty so
that they may attend negotiations. The Lodge shall notify the Chief of the names of Lodge
members on the Lodge's Negotiation Committee prior to this first scheduled negotiation meeting.
Upon prior notification to their supervisors, Lodge members on the Lodge's Negotiations
Committee shall be allowed reasonable time off duty, without loss of pay, entitlement, and/or
benefits, to attend work sessions of the Negotiations Committee during and prior to the course of
negotiations, if any such meetings should fall within any of their regularly scheduled tour of

duty.

Section 8,10, Ratification of Tentative Agreement. After approval by one or both bargaining
units, the City shall submit the tentative agreement reached by the negotiation committee to City
Council for ratification. The City Council must approve or reject the sucbmission as a whole.
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When approved by the Council, the Contract is binding upon the City, City Council, the Lodge
and the members. :

ARTICLE 9. DISPUTE RESOLUTION

Section 9.1. Dispute Resolution Procedures. If the Lodge and the City are unable through
negotiations to agree as to the terms of a new Contract, all issues in dispute shall be submitted to
the following Mediation - Arbitration Procedure, as permitted by Section 4117.14(C) of the Ohio
Revised Code.

A. Mediator. By mutual agreement, the City and the Lodge may request that the
State Employment Relations Board (hereinafter referred to as SERB) appoint a
mediator to assist the parties in the collective bargaining process.

B. Binding Arbitration. If the City and the Lodge are unable to agree as to the terms
of the new Contract, then the parties will submit all issues in dispute to binding
arbitration. The parties shall be confined 1o a choice of the last offer of each paity
on each issue submitted. By mutual agreement, mediation may confinue pending
the arbitration hearing or be undertaken by the arbitrator.

C. Arbitrator, An arbitrator, who is a resident of Franklin County or one of the seven
(7) contiguous counties, may be chosen by mutual agreement, or absent mutual
agreement, by soliciting a list of seven (7) arbitrators who are a resident of the
State of Ohio from SERB. The Lodge and the City will select an arbitrator from
the list by aliernate striking of names, and the arbitrator will be notified of his or
her selection within five (5) days of the receipt of the list. A flip of a coin shall
determine who will strike the first name. Either party shall have the option to
reject the list and request another list of seven, but this option may be exercised
only once by each party.

D. Arbitration Guidelines. The following guidelines shall apply to arbitration
proceedings under this Article:

1. The parties shall submit to arbitration those issues upon which they have
not reached agreement, and other matters mutualiy agreed to by the City
and the Lodge.

2. The parties shall arrange for an arbitration hearing to be held not later than

thirty (30) days after the selection of the arbitrator. Not later than five (5)
days before the arbitration hearing, each of the parties shall submit to the
arbitrator and the opposing party a written report summarizing the
unresolved issues, each party's final offer as to the issues, and the rationale
for their positions.

3. At the arbitration hearing, the arbitrator may hear testimony from the
parties and accept evidence relevant to the issues in dispute.
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4, After the hearing, the arbitrator shall resolve the dispute between the City
and the Lodge by sclecting, on an issue-by-issue basis, from between each
of the party's final offers, taking into consideration, pursuant to
Section 4117.14(G) (7) of the Ohio Revised Code, the following factors:

{(a) Past Contracts between the parties;

(b) Comparison of the issues submitted to arbitration and each party's
final offer as to each issue with the wages, hours, and terms and
conditions of employment generally prevailing in Police
Departments of similar size operating under similar circumstances;

(c) The interests and welfare of the public, the ability of the City to
finance and administer the issues proposed, and the effect of the
adjustments on the normal standard of public service;

(d)  The lawful authority of the City;
(e) Any stipulations of the parties;
(H Such other factors as may be relevant to the arbitrator's decision.

E. Coptinuation of Contract; Arbitration Award. The City and the Lodge shall
continue in full force and effect all the terms and conditions of this Contract, fora
period afier the expiration date of this Contract, until the final decision of the
arbitrator has been issued and incorporated into a new Contract. The arbitrator's
decision is final and will be binding upon the parties, but is subject to review
under the provisions of Chapter 2711 of the Ohio Revised Code. The City and the
Lodge shall take whatever actions are necessary to implement the arbitrator's
decision in the shortest practicable period of time.

F. Tncreases in Compensation. Notwithstanding Section 4117.14(G)(1 1) of the Ohio
Revised Code, at the discretion of the arbitrator, increases in rates of
compensation and other matters with cost implications may be retroactive to the
commencement of a new fiscal year which has commenced since bargaining was
undertaken or to the conclusion of the existing Contract whichever is carlier.

G. Arbitration Costs. The parties shall bear equally the cost of the arbitration
procedure.

ARTICLE 10. MANAGEMENT RIGHTS

Section 10.1. Management Rights and Responsibilities. EHxcept 1o the extent otherwise
limited or modified by this Contract, the City retains the right and responsibility to:

A. Determine matters of inherent managerial policies that include, but are not Limited
to, areas of discretion or policy such as the functions and programs of the City,
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standard of services, its overall budget, utilization of technology, and
organizational structure;

B. Direct, supervise, evaluate or hire members;

C. Maintain and improve the efficiency and effectiveness of governmental
operations;

D. Determine the overall method, process, means, or persomnel by which

governmental operations are to be conducted;

E. Suspend, discipline, demote, or remove for just cause, or layoff, transfer, assign,
schedule, promote, or retain menibers;

F. Determine the adequacy of the work force;

G. Determine the overall mission of the Division of Police;

H. Eifectively manage the work force; and

L Take actions to carry out the missions of the Division of Police.

Section 10.2. Subject to Bargaining and/or Grievance. The City is not required to bargain
with the Lodge on subjects reserved to the management and direction of the Division of Police,
except as such subjects would affect wages, hours, terms and conditions of employment of
members, and/or the continuation, modification or deletion of an existing provision of this
Contract.

ARTICLE 11. CORRECTIVE ACTION AND RECORDS

Section 11.1. Corrective Action for Cause. No member shall be removed, reduced in pay or
position, suspended, reprimanded, otherwise disciplined, or deprived of any professional
advantage, without just cause. Layoffs, transfers, assignments, and scheduling shall not be
accomplished for disciplinary or arbitrary reasons.

Section 11.2. Progressive Corrective Action. For charges other than insubordination, the
principles of progressive corrective action will be followed with respect to conduct that is not a
violation of law. However, the charge of insubordination will only be used when no other charge
is applicable to the conduct considered insubordinate. The principles of progressive corrective
action set forth a progression of actions to be taken to correct the same or related offenses. This
progression calls for: an initial informal counseling before a minor reprimand; a minor reprimand
before a written reprimand; a written reprimand before more serious action, such as demotion, or
suspension; and a serious action before termination. If a continuous series of minor incidents
occur, or an act is committed that is a major breach of discipline or actual violation of law the
Chief of Police may direct, subject to the Safety Director's review, that a different sequence of
corrective action than that indicated above is necessary. In these situations the Chief may: cause
a minor reprimand or written reprimand to be issued by any appropriate level of supervision,
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commensurate with that supervisor's authority, or refer the matter to the Divisional Board of
Review.

Section 11.3. Actions of Record. At any time an inquiry concerning a member occurs wherein
corrective action (minor reprimand, written reprimand, suspension, reduction in pay or position,
or removal) may result, the member will be immediately notified that such a result is possible.
While a supervisor may retain private written notes to document the giving of an informal verbal
counseling, such written notes shall not appear in a member's personnel file or other official
records of the City or the Division. Documentation of corrective action of record shall only be
kept in the member's master personnel file. Any such written notes or other documents found in
any files or records in violation of the provisions of this Section shall be immediately removed.

Section 11.4. Divisional Board of Review. The Divisional Board of Review is a peer review
panel, the function of which is to investigate serious disciplinary matiers and consideration of
departmental awards recommendations; and/or other matters that may be brought to its attention
by this Contract or applicable Divisional Directive and to forward its recommendation in these
matters to the Chief of Police. The Division Board of Review will meet at least quarterly.

A. The Divisional Board of Review shall consist of seven (7) voting members and
shall be comprised as follows:

1. The Chief of Police, in the capacity of a non-voting ex-officio member.

2. Two (2) Subdivision Commanders shall be voting members of the Board,
and shall be elected by a vote of all members of the bargaining unit
holding the rank above Sergeant. One (1) alternative shall also be elected
by those members. A Subdivision Commander appointed as the Internal
Affairs Officer in an incident subject to review shall be a non-voting
member for that proceeding. 1n the event or the absence or unavailability
of a Subdivision Commander, or should a Subdivision Commander
become a non-voting member for a proceeding, the alternate Subdivision
Commander shall serve as a voting member of the Board. If two (2)
Qubdivision Commanders are absent, unavailable, or non-voting, then the
alternate Sergeant shall be appointed as a voting member of the Board in

that Subdivision Commander's stead.

3. The senior voting member available at the proceedings shall be the
President of the Board.

4, Two (2) Sergeants shall be voting members of the Board and shall be
elected by a vote of all members holding the rank of Sergeant. One (D
alternate shail also be elected by those members who shall serve as a
voting member of the Board in the absence or unavailability of one of the
Sergeants or one of the Subdivision Commanders as provided above.

5. Three (3) Police Officers shall be voting members of the Board and shall
be elected by a vote of all members in the tank of Police Officer. One (1)
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10.

alternate shall also be elected by those members who shall serve as a
voting member of the Board in the absence or unavailability of one of the
elected members. No probationary Police Officer shall be eligible to serve
on the Board during his or her probationary period. These voting
members shall be elected annually in December and shall iake office
cffective January 1 and shall not serve two (2) consecutive years as
members of the Board.

Disqualification and Substitution of Board Members:

(a) In the event that one or more of the elected Police Officers are
principals in the proceedings, they shall be temporarily disqualified
from serving on the Board during that proceeding. Members in the
rank of Police Officer will vote on the temporary replacement(s)
for the disqualified member(s). These replacement members shall
be elected ammually in December along with the voting members.

(b) A member may be disqualified from being elected to the Board if
he or she has served a suspension from duty without pay within the
past two (2) years. This disqualification shall be at the sole
discretion of the Director of Public Safety.

(c)  If an elected Police Officer is disqualified or is promoted to
Sergeant, the members in the rank of Police Officer will vote and
elect another eligible Police Officer to serve the remainder of the
term. Such elected member shall be eligible to be elected for an
additional term, provided that his or her injtial election is for less
than six (6) months.

The President of the Board shall appoint one (1) member of the Board to
act as Recorder for that proceeding.

A member of the Board may request to be temporarily disqualified or the
Chief may disqualify any member from a proceeding in which the member
has a personal inferest. The decision of the Chief of Police in this matter
shall be final.

Any member of the Board that is a principal in any proceeding shall be
temporarily disqualified from the Board for that proceeding,

A quorum of four (4) voting members shall be necessary fo commence any
proceeding. If the President of the Board is not present, the next senior
voting member shall be the President Pro-Tem for that session. As to
progressive corrective action, the Board of Review may only be called into
session by the Chief of Police to investigate serious disciplinary actions of
record against members. The Chief shall base his or her decision to call
the Board into session on the results of an mvestigation conducted by an
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B.

Tnternal Affairs Officer appointed by the Chief to investigate an event,
occurrence, or conduct.

If convened by the Chief of Police, the Board of Review shall operate as follows:

1.

Within three (3) days, excluding weekends and holidays, of the Chief's
decision to refer a potential disciplinary matter to the Board of Review,
the President of the Board will prepare an explanation of the allegation.
under investigation by the Board for the affected member. The allegation
will state the specification alleged against the member. The explanation of
the allegation will be provided to the member no later than the member's
next day of duty or the next normal duty day if the member has been
relieved from duty or is on leave. The date and time of the proceedings
shall be not less than seven (7) days, or more than fourteen (14) days from
when the member is served with the allegations.

The President of the Board may continue the proceedings from time to
time to gather pertinent information.

The Board shall conduct such interviews as it deems necessary and review
whatever documentation or other tangible evidence as it may deem
relevant to the charges set forth above.

The affected member has the right to appear before the Board to answer
any questions presented by the Board. However, the member may not be
forced to attend the hearing. Further, the member does have the right to be
represented by a Lodge representative or Lodge attorney at the hearing.
However, the Lodge representative or Lodge attorney shall not have the
right to cross exam or ask questions.  The role of the Lodge
representatives and/or Lodge attorney is to assist the member in his or her
response(s).

The proceedings of the Board shall be open only to those persons as
provided for by a majority vote of the voting members of the Board of
Review. Upon completion of the investigation, the voting members of the
Divisional Board of Review shall render a decision to the Chief of Police
specifying whether or not sufficient evidence exists with regard to the
stated allegations and specifications so as to require a Safety Director's
hearing as set forth in Section 11.5. If the Board concludes that sufficient
facts do not exist to justify a Safety Director's hearing, then the
investigation shall terminate and the allegations noted as unfounded. If
the Board of Review concludes that sufficient facts do exist to justify a
Safety Director's hearing, the Chief of Police shall prepare charge and
specifications sheets and serve the accused member within seven (7) days
after receipt of the decision of the Divisional Board of Review, Within
seven (7) days after receiving the notification from the Chief of Police, the
accused shatl notify the Chief whether he or she intends to proceed with a
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C.

Safety Director's Hearing or resolve the matter without a hearing as
provided in paragraph F below.

A Safety Director's hearing shall be conducted, unless one of the following
applies:

1. The Chief imposes a disciplinary penalty that the accused member
accepts. Any disciplinary penalty imposed by the Chief having financial
consequences to the City requires the approval of the Safety Director.

2. The Chief offers the accused member the opportunity to forfeit either
accrued vacation or personal leave, up to a maximum of torty (40) hours'
leave, and the member accepts, and the Safety Director approves, this
offer. Any such leave forfeiture shall be considered a suspension for
disciplinary purposes.

3. The member waives the opportunity for a Safety Director's hearing and
allows the Safety Director to issue findings without a hearing,

4. The member voluntarily separates from service.

Section 11.5. Safety Direcior's Hearing. Ifa Safety Director's hearing is convened pursuant to

Section 11.4, it shall be conducted as follows:

A.

At this hearing, the affected member will be allowed to be represented by a Lodge
representative or Lodge attorney and will be allowed to call witnesses material to
the member's defense, including the reasonable issuance of mandatory subpoenas
to City personnel/employees; The City and the Lodge will be given the
opportunity to cross-examine any adverse witness. Hearings will be held in the
Municipal Building, unless an alternate site is mutually agreed upon by both
parties. All hearings may be recorded, and a copy of the recording shall be
provided to the member at no charge, if the City and Lodge agree recording is
appropriate. If the recording is transcribed by the City, then the member shall
receive a copy of the transcribed recording, at no charge. Ifthe Lodge transcribes
the recording, then the City shall receive a copy at no charge.

A member who is charged, or his or her Lodge representative or Lodge attorney,
may make a written request for a continuance of the hearing. Such requests will
be granted where practical and at the discretion of the Safety Director. The length
of the continuance shall be mutually agreed upon.

A member who is charged, or the member's Lodge representative or Lodge
attorney, may make written request directly to the Chief to review the member's
personnel files. Such request will be granted immediately by the Chief of Police
in the case of a pending Safety Director hearing.
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D. The hearing shall be held not earlier than seven (7) days nor later than thirty (30}
days after the member notifies the Chief of his or her intent to proceed to a Safety
Director's hearing.

E. The Safety Director shall issue a written decision including specific findings
regarding the charges and specifications against the accused and shall notify the
accused of the decision within fourteen (14) days after the hearing is adjourned.
The notice reguired herein shall be given to the member personally before any
public statement is made concerning the outcome of the Safety Director's hearing.

Section 11.6. Appeals. Members may elect to appeal the decision of the Safety Director on
disciplinary matters that result in termination, suspension, reduction in rank or reduction in pay
1o the Civil Service Commission or directly to arbitration. Appeal to arbitration shall require the
approval of the Lodge President as provided in Section 6.1. If any appeal is taken to the Civil
Qervice Commission, and the Commission accepts jurisdiction over the matter, the member is
precluded from electing to take the disciplinary matter to arbitration. If any appeal is taken to
arbitration, the member is precluded from electing to take the disciplinary matter to the Civil
Service Commission.

Section 11.7. Due Process Requirements. The following requirements shall apply to formal
Infernal Affairs Investigations conducted by the Department to investigate charges of
wrongdoing against a member.

A. Reasonably in advance of any administrative interview, but not less than forty-
eight (48) hours, the member shall be provided a copy of the written citizen
complaint and/or the allegations under investigation as reduced to writing.

B. Administrative interviews shall be scheduled so that the member has a reasonable
opportunity to obtain representation from the Lodge. A Lodge representative or
Iodge Attorney shall be permitted to be present during the administrative
inferview.

C. Notification is to be provided at the beginning of the administrative interview as
to the specific facts that support the allegation(s).

D. All interviews shall be taped by the City at the request of the City, Lodge
representative or member. The City shall bear the cost of such tape recording,
and transcript, if made. One copy of the tape or transcript shall be provided at no
cost to the Lodge representative or member upon request. If requested, the City
shall provide any tape or tramscript to the member, his or her Lodge
representative, or his or her Lodge attorney.

E. No disciplinary action will be taken on anomymous complaints unless there is
sufficient corroborative evidence.

¥. No member under investigation or member called as a witness shall be charged
with insubordination for failing to answer questions at an administrative interview
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unless the member is first advised that such failure may be the basis for
insubordination charges.

Notification shall be provided to the member upon conclusion of the investigation
as to its outcome.

No polygraph examination or other purported truth verification examination of the
member shall be conducted without the member's consent.

Subparagraphs B, D, F, H and K shall apply to members interviewed as witnesses.
The member interviewed as a witness shall be advised prior to questioning of the
nature of the investigation, administrative or criminal. While a member
interviewed as a witness shall be allowed prior to the initiation of questioning to
view a copy of the citizen complaint and/or the allegations under investigation, as
reduced to writing, the City is not required to give the member a copy of the
citizen complaint and/or the allegations under investigation, as reduced to writing.

The member is to be advised at the beginning of the interview whether it is a
criminal or an administrative investigation interview. If the matter under
investigation is criminal in nature, the member's failure to answer a question shall
not be considered insubordination. If the interview becomes criminal in nature,
then all questioning must stop until the member is given ample opportunity to
obtain either Lodge representative or Lodge attorney. A member who refuses to
answer guestions or participate in an investigation shall not be charged with
insubordination or like offense where such refusal is premised on an exercise of
his or her constitutional rights or a violation of this Contract in a criminal
allegation.

Any interview will be conducted insofar as practical at hours reasonably related to
the member's shift, preferably during the member's working hours. Interview
sessions shall be for reasonable periods of time and time shall be allowed during
such questioning for attention to physical necessities.

Section 11.8. Duration of Records, All actions of record as defined in Section 11.3 will be

maintained in each member's personnel file consistent with the following retention schedule and
subject to approval of the City of Hilliard Records Commission and as approved by state
archives retention schedule. Unfounded or unsubstantiated complaints or allegations shall not be
considered in further corrective action, promotional considerations, or future transfer
considerations. The parties shall jointly request the City of Hilliard Records Commission to
approve the following record retention schedule:

A.

Records on minor reprimand shall be removed cighteen (18) months after the
minor reprimand was issued.

Records on a written reprimand shall be removed thirty (30) months after the
written reprimand was issued.
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C. Records on a suspension of less than five (5) days shall be removed four (4) years
after the suspension was issued.

D. Records on a suspension of five (5) days or more shall be removed six (6) years
after the suspension was issued.

E. If there is a reoccurrence of any additional disciplinary action for either a more
sorious or similar or related offense, any of the records referenced In
subparagraphs (A) through (D) above, become part of a subsequent disciplinary
action and may continue to be maintained beyond its original retention until such
time as the retention of the subsequent action expires.

F. Records which have been approved for removal from a member's personnel file
shall be forwarded to the Law Director who will approve destruction of the
records unless destruction is prohibited by law, the records pertain to pending
litigation, or the statute of limitations for potential litigation has not expired. The
Law Director shall review the records to determine whether the records have any
value to the City for litigation, criminal prosecution or criminal defense purposes.
If the Law Director determines that records have no litigation, criminal
prosecution or criminal defense value, the records shall be destroyed. In the event
that the Law Director does not permit the destruction of a record, that record will
be retained by the City until such time as retention is no longer necessary.

Section 11.9. Review of Personnel Files, Bvery member shall be allowed to review his or her
personnel file at any reasonable time upon written request to the Chief. Members' personnel files
shall not be available for review by anyone except as required by Ohio public records law. Any
member may copy documents in his or her personnel file.

If a request is made to inspect and/or copy records within a member's personuel file pursuant to
Qection 149.43 of the Ohio Revised Code; and the City intends to comply with this request, the
City shall first, provide wriiten notification to the member of the nature of the request, which
notification shall be provided to the member at Jeast forty-eight hours prior to the City's intended
compliance with the request, provided the member is available. Within this forty-eight (48) hour
period, the member shall have access to his or her personnel file before the City's prompt
response to the public records request if the member is available and so desires. If the member is
not available the Lodge representative will be immediately notified.

Section 11.10. Inaccurate Docnments. Sheould any member have reason io believe that there
are inaccuracies in documents contained in his or her personnel file, the member may notify the
Chief in writing of the alleged inaccuracy. Material will be removed from the file and destroyed
as provided by law when a member's claim is sustained by the Chief. If the accuracy or fairness
of the documentation cannot be mutually agreed upon, then such disagreement may be clarified
by utilization of the grievance/arbitration procedure. The member shall also have the right to
submit a written statement detailing his or ber objections to the materials in question. If such
statement is prepared, it shall be attached to the material objected to by the member. Nothing
herein shall apply to finalized disciplinary action
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Section 11.11. Performance Evaluations. A member's signature on any performance
evaluation shall be viewed by the parties hercto only as representation that the member has read
it and shall not be viewed as a representation that the member has concurred in any or all of the
contents or comments thereon. The member shall be the last person to sign a performance
cvaluation and no comments may be made on record copies thereafter. The member shall
receive a copy of the evaluation in its final form when he or she signs it.

Section 11.12. Placement of Material in Personnel File. No document, which does not
include as a part of its normal distribution a copy to the member or which does not originate with
the member, shall be placed in the personnel file unless the member is simultaneously provided a
copy. Anonymous material shall never be placed in the member's personnel file.

Section 11.13. Personnel Files. The City shall maintain each member’s personnel file, The
provisions of Section 11.9 shall apply to a member’s financial and tax files maintained by the
Finance Department and a member’s medical and benefits tiles maintained by the Human
Resources Department.

ARTICLE 12. WORK RULES AND DIRECTIVES

Section 12.1. Work Rules and Directives. The City agrees that to the extent possible, work
rules shall be reduced to writing and provided to all members in advance of their enforcement.
Any charge by a member that a work rule or Divisional directive is in violation of this Contract,
or has not been applied or interpreted uniformly to all members, shall be a proper subject for a
grievance. The City will provide the grievance representatives copies of any revised or new
work rules and the departmental directives in advance of their intended effective dates.

ARTICLE 13. LABOR RELATIONS MEETINGS

Section 13.1. Philosophy. The City and the Lodge agree to create and maintain Labor
Relations meetings as an active forum for the exploration of mutual concerns.

Labor Relations meetings are an adjunct to the collective bargaining process and an aid in
implementing and maintaining the Contract. This forum will also be useful as a place to discuss
issues which arise outside of the context of collective bargaining which represent impediments to
a quality work environment or which lessen the Division's ability to deliver police service in the
most efficient manmer possible. Unless the parties mutually agree otherwise, no issue which is
the subject of a formal grievance will be discussed or decided in this forum; however,
circumstances in the Department which could, if not addressed, give rise to grievances are proper
subjects of discussion.

Section 13.2. Commitments. J ointly the City and the Lodge represent that:

A. They will use the forum for constructive resolution of difficult issues.

B. They will make every effort to develop a mutually agreed upon agenda for such
meetings.
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C. They will recognize their separate viewpoints on and responsibilities for issues
and attempt to hear the viewpoints of others with the objective of finding
constructive resolutions for problems.

D. The City represents that:

1. It will work in good faith with the Lodge to reach consensus on the best
means of resolving issues.

2. It will provide the time necessary for the activities growing out of the
implementation of this Article and will participate with the Lodge in the
costs of any supplemental services necessary 1o its operation, in an amount
and duration mutually agreed upon.

3. For each person assigned to represent either party at the Labor Relations
Meetings, the City will consider such service to be a part of his or her job
duties.

E. The Lodge represents that:

I. It will work in good faith with the City to reach consensus on the best
means for resolving issues.

2. It will provide the time necessary for the activities growing out of
implementation of this Article and will participate with the City in the
costs of any supplemental services necessary to its operation, in an amount
and duration mutually agreed upon.

3. Tt will take whatever actions are necessary to keep the members informed
about developments in the Labor Relations Meetings and decisions made
through this process.

Section 13.3. Structure. At Labor Relations meetings the City Chair will be the Safety
Director or designee, and the Chief will also serve as a City Representative. The Lodge Chair
will be the President of the Lodge or designee. The Lodge President will appoint no more than
five (5) members as Lodge Representatives, The City and the Lodge shall each bring a total of
no more than five (5) representatives. Either the City or the Lodge may, with prior notice, bring
additional representatives it believes would be helpful in addressing issues.

Section 13.4. Meetings. The parties shall meet quarterly, unless either the City or the Lodge
calls for more frequent meetings. Upon mutual agreement, non-participants may be included in
meetings if they are thought to have information or resources which could assist in the resolution
of agenda items.
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Section 13.5 Identification of Representatives. The Lodge President shall annually notify the
Chief in writing the name of the Lodge designated Labor Relations Representatives and
Grievance Representatives.

ARTICLE 14. PROMOTIONS

Section 14.1. State Law Applicable. The provisions of state civil service law as to promotions
within the Division are applicable, except as varied by the provisions of this Article and Hilliard
City ordinance.

Section 14.2. Promotional Examinations. No bargaining unit position above the rank of
Police Officer shall be filled by original appointment. Vacancies in bargaining unit positions
above the rank of Police Officer shall be filled from among persons holding positions in rank
lower than the position to be filled. No position above the rank of Police Officer shall be filled
by a person unless they have first passed a competitive promotional examination. Promotions
shall be by successive ranks so far as practicable and no person shall be promoted to Sergeant
who has not served at least thirty-six (36) months as a Police Officer. No person shall be
promoted to Lieutenant who has not served at least twelve (12) months as a Sergeant.

No competitive promotional examination shall be held unless there are at least two (2) persons
cligible to compete. Whenever the Civil Service Commission determines that there are less than
two (2) persons in the rank next lower than the position to be filled, who are eligible and willing
fo compete, the Commission shall allow the persons holding positions in the then next lower rank
to compete with the persons holding positions in the rank lower than the position to be filled,
provided that the persons in the then next lower rank have the requisite time in service applicable
for promotion to the next highest rank.

Section 14.3. Conduct of Promotional Exams and Appointments. Whenever the Safety
Director declares a vacancy exists in a position above the rank of Police Officer and there is no
eligible list for such rank, the Civil Service Commission shall, within sixty (60} days of such
vacancy, hold a competitive promotional exam. After such examination has been held and an
eligible list established, the Commission shall forthwith certify to the Safety Director the names
of the three (3) persons receiving the highest rankings. Upon such certification, the Safety
Director shall appoint one of the persons so certified within thirty (30} days from the date of such
certification. If there is a list, the Commission shall, where there is a vacancy, certify the name
of the three persons having the three highest ratings and the Safety Director shall appoint one of
the persons so certified within thirty (30) days from the date of such certification.

Section 14.4. Content of Promotional Examinations. Competitive promotional examinations
shall be in writing, shall be practical in character and shall relate directly to those matters which
will fairly test the relative capacity of the persons examined to discharge the particular duties of
the position for which the promotion is sought. Efficiency and seniority in service shall not be
added to an examination grade unless the applicant receives at least the minimum passing grade
on the examination without counfing such credit. Credit for seniority for each of the first four
years of service shall equal 1% of the total grade attained in the promotional exam, and for each
of the 5th through 14th years of service, 6/10% of the total grade attained.
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Credit for efficiency shall be determined and added to the promotional exam providing the
individual achieves at least the minimum passing grade.

ARTICLE 15. POLITICAL ACTIVITY

Section 15.1. Political Activitv. In addition to other rights, a member may participate in the
Lodge Political Screening Committee which supports partisan activity. A member may serve on
the Lodge Political Screening Committee or take such other action which would fall within such
purview of said Committee provided that such activity is undertaken while the officer is off-duty
and not in identifiable uniform.

ARTICLE 16. LAYOFFS/JOB ABOLISHMENT

Section 16.1. Lavoffs. When it becomes necessary through lack of work or lack of funds, to
roduce the work force in the Division, the youngest member in point of service shall be first laid
off and any layoff thereafter shall be by reverse seniority. Lack of funds means the City has a
current deficiency to maintain current, or to sustain, projected levels of staffing operations. A
lack of work means the City has a current or projected decrease in workload, expected to last less
than 1 year, which requires the reduction of current or projected staffing levels.

Section 16.2. Job_Abolishment. Members may be laid off as a result of abolishment of
positions. When a position above the rank of Police Officer is abolished, the incumbent shall
displace the next less senior member in his or her rank, the incumbent shall displace the next
youngest officer in the next lower rank and the youngest member in the next lower rank shall be
allowed to displace, and so on down until the youngest member in point of service has been
reached, who shall be laid off. The City may abolish positions as a result of reorganization for
the efficient operation of the Division, for reasons of economy, or for lack of funds.

Section 16.3. Notice of Action. The City shall provide a member who is to be laid off or
displaced with notice of said action at Jeast twenty-eight (28) calendar days prior to said action.
The notice is to be sent by certified mail, return receipt requested, to the member's home address
of record or hand delivered to the member such that the notice is received on or before the
twenty-eighth (28th) day prior to the layoff or displacement action. [f said notice is hand
delivered, the recipient shall sign receipt for the same. The notice shall contain the following
information:

A. The rationale for layoff or displacement;

B. The effective date of the layoff or displacement;

C. A listing detailing the member's seniority in relation to other members of both
bargaining units;
D. The right of member to appeal to the Civil Service Commission or to bring this

action directly to binding arbitration in accordance with Article 6 of this Contract
and the time-frame within which an appeal is to be brought.
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E. A statement advising the member of his or her reinstatement rights;

F. A statement advising the member of his or her responsibility {o maintain a current
address with the Department.

Section 16.4. Appeals. Members may clect to appeal from a layoff or displacement action
either to the Civil Service Commission or directly to binding arbitration, with the approval of the
Lodge President, as provided in Section 6.1. If an appeal is taken to the Civil Service
Commission, and the Commission accepts jurisdiction over the matter, the member is precluded
from electing to take this matter to arbitration.

Section 16.5. Reinstatement. If within three (3) years from the date of a job abolishment, any
of the following three (3) events occur: (a) an abolished position is recreated or reestablished:
(b) a vacancy occurs through death, resignation, or any other cause; or (c) a new position is
added within the bargaining units; then the most senior member in the point of service of those
laid off shall be entitled to the position, provided said member at the time of separation had
successtully completed the initial probationary period and is otherwise qualified for the position.

If any member, laid off or displaced as described in this Article, enters into the active services of
the Army, Navy, Marine Corp, or other Armed Services of the United States, the period such
member serves therein shall not be considered in the determination of the three (3) years
stipulated as a maximum time within which reinstatement shall be made; such three year period
shall be computed exclusive of the time the member spent in the Armed Services.

ARTICLE 17. MISCELLANEQUS

Section 17.1. Safety. The City will furnish and will maintain in the best possible working
condifion the necessary tools, facilities, vehicles, supplies and equipment required for members
to safely carry out their duties. Members are responsible for reporting unsafe conditions or
practices, for avoiding negligence, and for properly using and caring for tools, facilities, vehicles,
supplies, and equipment provided by the City.

Section 17.2. Apgreement Copies. As soon as is possible following the signing of this
Agreement, the City and the Lodge shall distribute a sufficient number of copies of this Contract
for all members and City Officials. Twenty (20) copies shall be provided fo the City and the
remainder shall be provided to the Lodge for distribution to members. Actual cost of printing
this Contract, and any future printing beyond the copies specified herein in an amount the parties
may later agree as necessary, shall be shared equally by the City and the Lodge. The Lodge shall
be responsible for distributing copies to current members. New members who are hired during
the life of this Contract will be provided copies by the City.

Section 17.3. Personal Mail. Mail which is addressed to an individual member shall not be
opened by anyone other than the individual to whom it is addressed, unless the individual
member has specifically provided written authorization to the contrary, Members shall not
voluntarily use the Department's address for personal mail.
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Section 17.4. Personal Storage. Desks, lockers, file cabinets used by members for storing job
related materials shall be free from intrusion by anyone except with the knowledge and consent
of the member or by court order, or under all of the following conditions:

A. By order of the Safety Director, Chief or designee;
B. Upon the showing of need with regard to the Division's mission;

C. In the presence of a witness. Should the Division exercise its right to open a desk,
locker or file cabinet as set forth above, it shall immediately notify the member
that it did so, together with a brief description of what it was searching for and
what was found.

Section 17.5. Outside Employment Prohibitions. The Lodge and City agree to follow past
practices and existing department policy as to outside employment prohibitions.

Section 17.6. Orientation Session. The Lodge President, or designee, shall be afforded an
opportunity to meet in private with members on duty on each shift, for no more than one (D
hour, to explain the provisions of this Contract. This meeting shall be scheduled within
thirty (30) days of the City's distribution of the Contract copies to current members. Members
shall be paid their regular rate of pay for attendance at an orientation session.

ARTICLE 18. WAGES

Section 18.1. Wage Schedule. A general wage schedule for all members is provided below for
calendar years 2011, 2012 and 2013, beginning January 1, 2011 and ending December 31, 2013.
Grade "A" of the wage schedule(s) shall be for those members in the classification of Police
Officer, Grade "B" shall be for Police Sergeant, and Grade "C" shall be for Police Lieutenant.
Payment of wages will be on an hourly rate based on eighty (80) hours in a pay period and 2080
hours in a calendar year.

GRADE A. POLICE OFFICER

SUB A SUB B STEP 1
/HOUR | ANNUAL ! /HOUR | ANNUAL | /HOUR | ANNUAL
Tanuary 1,2011 3.00% $71.568 | $44,861.44 | $23.078 | $48,002.24 | $25.040 $52,083.20
January 1,2012 3.00% $22.215 | $46,207.20 | $23.771 | $49,443.68 | 525.791 $53,645.28
Tanuary 1, 2013 3.50% $22.093 | $47,825.44 | $24.603_| $51,174.24 $26.694 | $55,523.52

STEP 2 STEP 3 STEP 4
/HOUR | ANNUAL | /HOUR | ANNUAL | /HOUR ANNUAL
Japuary 1, 2011 3.00% $27.419 | $57,031.52 | $30.435 | $63,304.80 $34.609 | $71,986.72
Jammary 1, 2012 3.00% $287241 | $58,741.28 | $31.348 | $65,203.84 | $35.647 $74,145.76
January 1,2013 3.50% $29.230 | 860,798.40 | $32.445 | $67,485.60 | $36.895 $76,741.60
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Section 18.2.

GRADE B. SERGEANT

STEP 1 STEP 2

MHOUR | ANNUAL /HOUR ANNUAL
Jamuary 1,2011 3.00% $37.522 | $78,045.76 | $40.435 $84,104.80
January 1, 2012 3.00% $38.647 | $80,385.76 | $41.648 $86,627.84
January I,2013 3.50% $40.000 | $83,200.00 | $43.106 $89,660.48

GRADE C. LIEUTENANT

STEP 1 STEFP 2

HOUR | ANNUAL /HOUR ANNUAL
January 1, 2011 3.00% $43.63% | §90,769.12 | $46.843 $97,433.44
Jamuary 1, 2012 3.00% $44.949 | $93,493.92 | $48.248 $100,355.84
January 1, 2013 3.50% $46.522 | $96,765.76 | $49.937 $103,868.96

Wage Steps — Police Officers. Police Officers shall be compensated in

accordance with the following:

A,

A Police Officer not possessing an Ohio Peace Officer's Training Council Basic
Traiing Certificate shall be placed in Sub-Step "A" until such time as he or she is
awarded said certificate.

A Police Officer possessing an Ohio Peace Officer's Training Council Basic
Training Certificate from a certified Basic Police Training Academy acceptable to
the Division of Police shall be placed in Sub-Step "B" until such time as he or she
has successfully completed the Division Field Training Program, as determined
by the Chief of Police. Upon said successful completion the member shall be
placed in Step "1".

1. Determination as to whether a Police Academy is acceptable to the
Division of Police shall be at the sole discretion of the Chief of Police.

A Police Officer shall not be advanced to Step "2" until such time as he or she has
completed eighteen (18) months total time in service with the Division as a Police
Officer.

A Police Officer shall not be advanced to Step "3" until such time as he or she has
completed thirty (30) months fotal time in service with the Division as a Police
Officer.

A Police Officer shall not be advanced to Step “4” until such time as he or she has
completed forty-two (42) months total time in service with the Division as a
Police Officer.

Advancements within the above steps shall occur upon satisfactory job

performance. All advancements from step to step shall be effective on the first
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day of the pay period immediately subsequent to completion of the required
service.

Section 18.3. Wage Steps - Sergeant, Lieutenant.

A. A Police Officer promoted to Sergeant shall be compensated at Step "1" rate,
which shall be the beginning rate of that rank. After completion of twelve (12)
months in Step "1" the member shall be advanced to Step "2".

B. A Sergeant promoted to Lieutenant shall be compensated at Step "1" rate, which
shall be the beginning rate of that rank. After completion of twelve (12) months
in Step "1" the member shall be advanced to Step "2".

Section 18.4. New Rank or Position. The wage schedule for any newly created rank or
position covered by this Contract within the Division shall be negotiated by the City and the
Lodge, prior to implementation, in accordance with the provisions of this Contract.

Section 18.5. Promotion. Whenever a member is promoted, his or her rate of pay shall be
changed to the beginning step of the higher rank effective on date of promotion.

Section 18.6. Reduction in Rank. Whenever a member is reduced in rank the member shall be
paid in the same pay step in the lower rank as the member was paid in the rank from which he or
she was reduced, but in no case lower than the pay step previously held in the lower rank.

Section 18.7. Reemployment. Whenever a member is reappointed or reemployed in the same
rank within one (1) vear of separafion, his or her rate shall be paid at the same step in which he
or she was paid at the time of separation. However, the member may agree to waive in writing
his or her rights under this Section.

Section 18.8. Work Schedule. Each member shall be scheduled for at least forty (40) work
hours per workweek, Such workweek for pay purposes shall begin at 7:00 A.M. each Saturday.

A, Members shall be assigned to the hours of the day they will work. Members shall
be entitled to two (2) consecutive days off each workweek. A member’s hours of
work and days off are part of his or her assignment.

B. Whenever a member is required to work on a scheduled day off, the member shall
be compensated at one and one half (1 1/2) times his or her regular hourly rate of
pay on the first scheduled day off. Work performed on the member's second
scheduled day off shall be compensated at two (2) times the member's regular
hourly rate of pay.

C. Whenever a member is required to work more than five (5) consecutive days
between scheduled days off all hours worked on the sixth (6th) consecutive day
shall be compensated at time and one half (1 1/2) the member's regular hourly rate
of pay. All hours worked on the seventh (7th) consecutive day shall be
compensated at two (2) times the member's regular hourly rate of pay. The eighth
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and other consecutive days shall be compensated at the member's regular rate of
pay.

D. Notwithstanding paragraphs B and C above, the two (2) times hourly rate of pay
will not apply to: (1) supervisors who fill a supervisory vacancy in overtime
status; and (2) hours worked by a Member for attendance at a class, school or
training program.

Section 18.9. Job Assignments.

A, Shift assignments will be posted by the Division and members will select their
choice of assignment based on their seniority as sworn menfbers in the applicable
rank. Nothing herein shall affect the Chief's authority to make temporary changes
in shift assignments due to operational necessity.

There will be no changes for at least six (6) months after the new assignment
schedule is implemented.

B. Upon the vacancy of any assignment in the Division, the Chief shall post this
vacancy for fourteen (14) calendar days. All members, excluding Police Officers
in their original probationary period, will be able to apply for the vacancy. After
the fourteen (14) calendar days, the Chief shall post a list of all applicants.

C. For assignments other than shift assignments, the Division will utilize an
application and review policy. The Chief will conduct an interview and will then
consider skills, abilities, work performance and seniority when making the
selection for the assignment. The Chief shall select the member for the
assignment within twenty-one (21) calendar days from the closing date of the
application period. However, the date the member first works the assignment
shall be discretionary with the Chief. Assighment selections shall not be subject to
the grievance procedure; however, a member may request a reason why he or she
was not selected.

Section 18.10. Pav Periods. Pay period shall be bi-weekly, corresponding to the above
described workweeks. Payroll checks shall be made available to members no later than 12:00
noon on the Thursday following the end of the pay period, unless such schedule can not be
complied with due to mechanical failure or the City's observance of a holiday, in which case the
checks shall be issued as soon as possible. The City shall have the ability to revise the day of the
week on which checks are issued so Jong as such revised day falls within the week immediately
following the expiration of the preceding pay period.

Section 18.11. Working Out of Rank. When a member is required to perform the duties of the
next higher rank and is so designated by either the Chief of Police or the Director of Public
Safety, he or she shall be compensated at the rate of pay of the next higher rank when he or she
serves in that capacity as follows: a Police Officer working as a Sergeant shall be compensated
one hour for each full one hour increment worked out of rank and a Sergeant working as a
Lieutenant shall be compensated eight hours for each full eight hour increment worked out of
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rank. Members working out of rank shall not be compensated at the rate of pay of the next
higher rank for time worked out of rank less than the minimum one hour or eight hour increment.

ARTICLE 19. UNIFORMS AND EQUIPMENT

Section 19.1. Uniforms and Equipment. The Safety Director may prescribe rules and
regulations pertaining to proper wear of the official uniform and associated equipment. The
standard issue of uniforms and equipment shall be as provided in Section 19.6. The standard
issue shall be provided to each member by the City at no cost to the member. The City shall
purchase such initial and replacement items that may be required to insure that cach member is
equipped with the prescribed standard issue in serviceable condition. The standard issue shall be
changed only by agreement between the Safety Director and the Lodge. Whenever a piece of
uniform or equipment is worn or damaged in the line of duty to the point that it is unserviceable,
it shall be turned in and replaced by the City as soon as possible at no cost {0 the member. If
damage is due to the member's negligence the item shall be replaced at the member's expense.
Any appeal to this Section shall rest with the Safety Director.

Section 19.2. Civilian Clothing. Members assigned fo plain clothes or administrative duties
shall be permitted to purchase civilian clothing and components with an initial allowance for the
first year of service, and an annual allowance for cach year thereafter, in that assignment.
Effective January 1, 2006, the initial and annual allowance respectively shall be $950.00 and
$800.00. Effective January 1, 2009, the initial allowance shall be increased to $1,050.00.
Effective January 1, 2010, the annual allowance shall be increased to $900.00. Clothing selected
shall be at the discretion of the member, but shall be moderately conservative in style, cut, and
color, and shall be acceptable to the local business community, as determined by the Chief. Any
appeal to this Section shall rest with the Safety Director.

A. Within thirty (30) days of initial assignment to a plainclothes or administrative
assignment the City shall remit to the member, by check, the applicable initial
allowance amount as indicated above.

B. The City shall remit, by check, to the member assigned to plainclothes or
administrative duty, the appropriate annual allowance amount, as indicated above.
This allowance will be paid no later than February 1st of each calendar year,
except as follows:

1. If the member was initially assigned to plain clothes or administrative
duties between July 1 through September 30, inclusive, of the previous
year then the annual allowance paid for that year shall be reduced by one-
half of the above stated amouxt.

2. If the member was initially assigned to plain-clothes or administrative

duties between October 1 and December 31, inclusive, of the previous
year, then no annual allowance is to be paid for that year.
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C. Within the calendar year of receipt of the initial allowance, the member shall
deposit with the Director of Finance receipts of purchase of civilian clothing
and/or components in the amount of the initial allowance.

D. Within the calendar year of receipt of the annual allowance, the member shall
deposit with the Director of Finance copies of the receipts to show expenditure of
the allowance by purchase of new civilian clothing/components and/or repair of
serviceable existing clothing/components.

E. Any civilian clothing and/or components lost, or damaged to the point of being
unserviceable, in the line of duty shall be replaced by the City as soon as possible
at no charge to any current or subsequent allowance. This does not include
normal wear and tear. If loss or damage is due to the member's negligence the
item shall be replaced at the member's expense. Any appeal to this section rests
with the Safety Director,

Section 19.3. Dry Cleaning. In addition to the uniform/equipment issue and the plainclothes
altowances, as set forth in Section 19.2, each member shall be entitled to dry cleaning/repair of
uniforms, and civilien clothing in the case of members entitled to the plain clothes allowance, to
a maximum of Fifty Dollars ($50.00) per month; increased to Sixty Dollars ($60.00) per month,
effective January 1, 2009. The City will select a dry cleaning/clothing establishment in the City.
Any portion of the allowance not used by the member by the first day of the next month shall be
deemed forfeited by the member except the clothing/uniforms in the possession of the selected
establishment prior to the last day of the month may be paid for with that month's script.

Section 19.4. Personal Property. The City shall replace or repair any personal property of the
member lost or damaged in the line of duty. Such personal property shall include, but not be
limited to, prescription eye wear, contact lenses, dentures, and wristwatches. This repair or
replacement shall not apply to any loss or damage due to the member's own negligence. Any
article routinely possessed on duty by the member, the value of which is in excess of $3 00.00,
shall be reported to the Chief of Police prior to any loss or damage or the same shall not be
covered by this repair or replacement. If a member's personally owned weapon is lost or
damaged in the line of duty, the City will replace the weapon af the fair market value of that
weapon.  The City shall have the right to refuse to replace or repair a member's personally
owned weapon if the amount of repair or replacement is in excess of $500.00, or any other item
if the amount of repair or replacement is in excess of $300.00; however, such refusal is a
legitimate item for a grievance.

A. The member must report to the Chief of Police the loss or damage of the item and
the circumstances surrounding such loss or damage within seven (7) days of the
loss/damage, or within seven (7) days afier the discovery of the loss/damage of
the item.

B. Nothing in this Confract shall prohibit the member from pursuing against the
perpetrator of the loss/damage any criminal and/or civil charges as may be legally
permissible. The City shall be subrogated to any and all rights the member may
have had to such loss to the extent of the City's payment.
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C. The amount of lizbility of the City shall be reduced by any amount the member is
reimbursed by any insurance carrier for which the premium is paid in total by the

City.

D. The City will not pay for any lost or damaged personal property that would
otherwise be provided by the City as part of the standard issue.

Section 19.5. Ownership. All uniforms and equipment purchased by the City, except the
civilian clothing and components purchased pursuant to Section 19.2, is deemed the property of
the City. Uniform maintenance allowance and civilian clothing allowances are the property of
the member who receives said allowances. Upon retirement, in good standing, a member shall
be permitted to purchase his or her City-issued weapon for One Dollar ($1.00), provided the
same is permissible by law.

Section 19.6. Standard Issue Uniforms and Eguipment.

QUANTITY ITEM
6 pair Uniform trousers
6 each Short sleeve uniform shirt
6 each Long sleeve uniform shirt
1 each Winter coat w/liner
1 each Reversible raincoat w/cover
1 each 1 —%" Uniform belt
1 each Sam Brown Belf
1 each Clip pouch
2 each Clips
1 pair Handcuffs w/2 keys
1 each Service Weapon holster
1 each Flashlight carrier
2 each Ties, clip-on type
1 pair Black gloves, leather
1 each Tie tack
1 each Dress shoes
1 each Protective helmet
1 each Chemical mace w/carrier
1 each Eight-point hat w/vinyl cover and chin strap
1 each Trooper cap
1 each Expandable Baton and Carrier
1 pair Collar insignia (rank as applicable)
1 pair Combat boots
4 each Belt keepers
1 each Whistle w/chain
1 each Handcuff case
1 each Service Weapon
Sufficient shoulder patches
1 each Traffic Vest
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2 each "Police Shield"

1 each Equipment bag
Sufficient insignia of rank
1 each Rechargeable flashlight
2 each Turtleneck shirts
1 each Protective vest chosen with the input of the

member, w/itwo (2) covers replaced as
recommended or before designated lifetime of the
vest.

Section 19.7 Review Committee, During the term of this Contract, the City and the Lodge
shall establish a committee to review uniform and equipment issuance and civilian clothing
selections. The Lodge President shall appoint three (3) members to this Committee and the
Safety Director shall appoint three (3) individuals to this Committee. Any recommendations
made by this Committee shall be subject to approval by the Lodge and the City.

ARTICLE 20. INSURANCE

Section 20.1. Health Care Insurance. The City shall continue to provide health care insurance
coverage (including hospitalization, surgical, major medical, prescription drug card benefits,
vision, dental and orthodontics) as provided herein.

Beginning July 1, 2011, such coverage shall be provided as set forth on Exhibit “A.”
Beginning January 1, 2012, such coverage shall be provided as set forth on Exhibit “B.”
Beginning January 1, 2013, such coverage shall be provided as set forth on Exhibit “C.»
Monthly contribution amounts for these services are set forth below.

The City will notify the Lodge in advance if the City elects to change the way it provides health
care insurance to its employees.

Section 20.2. Member Monthly Contribution. The amount of the monthly contribution paid by
each Member for the cost of the health care insurance shall be $100 for Family Coverage and
$50 for Single Coverage. Beginning January 1, 2012, such contribution shall be 10% of the
COBRA amount.

Premium amounts shall be paid the second pay period of each month for a total of twelve (12)
pays per year. The City shall offer a Section 125 plan whereby the premium amounts paid by
each Member will be reduced from the Member’s gross wages for tax purposes as allowed by
law.

Section 20.3. Life Insurance. [.ife insurance coverage for each member shall be in the amount
of $100,000. The selection of the insurance carrier shall be by the City. The City shall pay the
full cost of coverage.
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ARTICLE 21. HOLIDAYS AND PERSONAL DAYS

Section 21.1. Helidays. In addition to any other day declared to be a holiday by the City, all
members shall be authorized to observe New Year's Day, President's Day, the Friday preceding
Easter (Good Friday), Memorial Day, ILabor Day, Independence Day, Veteran's Day, Columbus
Day, Thanksgiving Day, and Christmas Day, and shall be entitled to eight (8) hours "holiday
pay" for those days.

Seetion 21.2. Holiday/Personal Days. In addition fo the legal holidays set forth above all
members shall be authorized to observe three (3) additional holidays, designated as "personal
days". The City may purchase one (1) personal day per year at eight (8) hours at the member's
regular hourly rate of pay, if scheduling prohibits the granting of a member's request to use a
personal day. New members shall receive one (1) personal day for every four months employed.

The Chief may cancel approved personal days in times of emergency or need, or for mandatory
court appearances. The member shall not be charged for the use of a personal day on days m
which the member is required to work under these provisions. Tn addition, the member shall be
paid at least eight (8) hours. Subject to any overtime and/or holiday provisions, compensation
shall be at least one and one-half times the regular rate of pay.

Section 21.3. Personal Dav Scheduling. The use of personal days shall be subject to approval
of the Chicf, except that no reasonable request shall be denied. The Chief may prescribe
reasonable rules for the administration of personal days, except that conflicting requests shall be
decided on the basis of seniority based on vacation anniversary date.

Section 21.4. Holiday Pay/Scheduling.

A. The Chief of Police shall have the right to establish the work schedule for
members on New Years Day, Memorial Day, Labor Day, Thanksgiving Day, and
Christmas Day, providing the same does not fall below minimum manning levels
as established by this Contract.

B. Members required to work on a legal holiday shall receive compensation at a rate
equal to one and one half times their regular hourly rate for hours worked, except
if the holiday falls on the member's second day off and then the member shall be
compensated at twice the regular hourly rate of pay. Ifa member works less than
eight (8) hours on a legal holiday then that member shall be compensated at a rate
equal to one and one half times his or her regular hourly rate for hours worked,
except if the member is working his or her second day off the member will be

‘compensated at twice their regular hourly rate for hours worked.

C. The Division shall observe holidays on the day on which they fall.

D. Members will be compensated at their straight hourly rates for each of the ten (10)
holidays referred to in Section 21.1. Payment will be made no later than the
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second pay period in January of the next calendar year in a separate lump sum
payment at the prior year’s rate.

Section 21.5. Effect Upon Leave. If one of the holidays listed in Section 21.1 falls during a
period when a member is on an approved vacation or sick leave, the member shall not be charged
vacation or sick leave for that day.

Section 21.6. Payment at Separation. Upon separation, the member will be paid for the
holidays that occurred during the calendar year prior to separation. Payment will be made with
member's last payroll payment.

ARTICLE 22. SICK LEAVE

Section 22.1. Accrual. Each member shall be entitled to accumulate sick leave without limit, at
the rate of 4.6 hours per pay period. No sick leave shall accrue in any pay period in which the
member is in unpaid status for more than eight (8) hours of regularly scheduled work. Accruals
will not be available for use until the following pay period. Accrued hours will be credited to the
member's sick leave bank,

Section 22.2. Transferred Sick Leave Bank. Credit for verified unused, un-reimbursed sick
leave accrued in employment with the State of Ohio or any political subdivision of the State
(hereafter designated as “Transferred Sick Leave”) shall be credited to a member's Transferred
Sick Leave Bank, except that not more than 1 1/4 days of sick leave per month of employment
with the State or such political subdivision, less sick leave taken, shall be credited. The Finance
Director will determine acceptable documentation.

Section 22.3.  Sick Leave Use. Members may use sick leave, at the member's regular rate of
compensation, for absence from work due to personal illness; personal injury; personal exposure
to contagious disease; necessary medical, optical or dental appointments or illness or death in the
immediate family in the following manner:

A, The member shall first use sick leave accrued as described under Section
22.1.
B. The member shall use Transferred Sick Leave credited to his or her

Transferred Sick Leave Bank as described in Section 22.2 only after all
sick leave described in Section 22.1 has been used.

Section 22.4. Pregnancv. Pregnancy or childbirth-related medical conditions may be counted
as personal illness. In addition, a pregnant member who is removed from regular duty at the
direction of her physician shall be placed on a light duty status until it is determined she is no
longer able to work. Light duty status is defined as restricting a member from performing
regular police duties.
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Section 22.5. Limitations.

A. Tn an instance where a member uses sick leave for more than two (2) consecutive
days, the Safety Director may require that the member furnish a statement from an
attending practitioner verifying that the use of sick leave was justified.

- B. A statement from an attending practitioner may also be required by the Safety
Director for a member's use of sick leave after the member has used in excess of
forty (40) hours of sick leave in a calendar year. A member's failure to provide a
requested statement may result in the mark-off being charged to absence without
leave. Sick leave shall not be charged to the forty (40) hours referenced above,
where the member shows proof of an office visit or consultation with an attending
practitioner. Members may also be required to sign and submit a City of Hilliard
"Request for Leave" form (as revised, 10-06) regarding the use of sick leave.

C. Accumulated sick leave shall in no event be taken or used as a substitute for
vacation leave.

D. A member using sick leave for his or her own care may not work special duty
within eight (8) hours after the end of the shift in which sick leave was used.

Section 22.6. Light Duty. A member who is able to retun fto light duty upon the
recommendation of his or her attending practitioner, shall be permiited to perform such light
duty, if the member is physically able 1o do so, as determined by an examination of a licensed
physician selected by the City and the City has appropriate light duty available.

Section 22.7. Additional Payment. The City shall, upon certification of the Safety Director or
designee, pay the costs of all medication, physician's fees, and hospital services for injuries
sustained in the course of and arising from City employment, if these costs are not paid in full by
the Bureau of Workers' Compensation, the Industrial Commission of Ohio, or a City-financed
insurance progra.

Section 22.8.  Conversion Upon Separation. Upon death, refirement, resignation or
termination of employment not as a direct consequence of disciplinary action, a member shall be
entitled to a conversion of any unused sick leave as described in Section 22.1 based on the
following:

A. A member shall be paid at the time of separation one (1) hour of sick leave for
every two (2) hours of accumulated but unused sick leave, up to a maximum of
1000 hours of accumulated but unused sick leave and 500 hours of payments.
Such payment shall be made at the rate of pay in effect at the time of separation.
Members shall request such conversion in writing prior to the effective date of
their separation or as soon as possible thereafter.

B. In addition to the above, a member may, at the end of the calendar year, elect to
receive a cash payment for unused sick leave as described in Section 22.1 (but not
including Transferred Sick Leave Bank hours), not to exceed a total of sixty (60)
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hours, at the rate of pay in effect as of December 31% of that calendar year.
Payment made pursuant to this paragraph shall be made in J anuary of the next
calendar year.

C. Each member retiring, resigning, or terminating employment under the provisions
of this article shall be furnished a statement by the Director of Finance stating the
amount of non-reimbursed sick leave hours available to the member on the date of
retirement, resignation or termination.

D. In no event shall a member receive any pay out for Transferred Sick Leave Bank
hours upon separation from employment.

Section 22.9. Rules and Procedures. The City may prescribe reasonable rules and procedures
for the administering of sick leave and sick leave conversion, except that no such rule or
procedure shall conflict with the provisions of this Contract.

Section 22.10. Medical Updates. If a member is sick or injured for an extended period of time,
the City may require the member to furnish medical updates on his or her condition and
prognosis at least every thirty (30) days or more often as may be reasonably deemed necessary
by the Human Resources Director.

Section 22.11. Special Conversion. If a member is killed or dies while on duty, one hundred
percent (100%) of his or her accumulated and unused sick leave as described in Section 22.1 as
well as the “Transferred Sick Leave Bank” hours, as described in Section 22.2, shall be paid first
to the member's spouse, or secondly 1o the member's estate, at the regular hourly rate of pay in
effect at the time the member was killed or died while on duty.

Section 22.12 Sick Time Donation.

A. Immediate Family Defined

For purposes of this Section immediate family will carry the same definition as “Immediate
family” is defined for the purpose of Family Medical Leave by the City of Hilliard and includes,
but is not limited to the employee, employee spouse, child, parent, or “in loco parentis”.

B. Intent

Employees may only donate or receive accrued sick leave to or from a fellow employee who is
covered by this Agreement. The intent of the leave donation program is to allow employees to
voluntarily provide assistance to their co-workers who are in critical need of leave due to an
extended catastrophic illness or injury of the employee or a member of the employee’s
immediate family.

- 38 -



C. ‘When an Employee May Receive Sick Leave

An employee may receive donated sick leave up to the number of hours the employee is
scheduled to work each pay period, if the employee who is to receive donated sick leave or a
member of the employee’s immedijate family has a serious illness or injury, and the employee:

1.

2.

has no accrued leave; and
has completed the new hire probationary period; and

has applied for any paid leave, Workers’ Compensation, or benefits program for
which the employee is eligible; and

has applied for Family Medical Leave; and
has no abuse or patterned use of sick leave and/or leave without pay; and
has provided written verification that the catastrophic illness exists; and

is not a member of the donating employee’s immediate family as defined for the
purpose of Family Medical Leave by the City of Hilliard; and

agrees to accept the leave under the terms of this article and completes any
required form.

D. When an Employee May Donate Sick Leave

Employees may donate leave if the donating employee:

1.

is not a member of the receiving employee’s immediate family as defined in the
Sick Leave article of this Agreement;

voluntarily elects to donate sick leave and does so with the understanding that
Jonated leave will not be returned if used by the receiving employee;

donates a minimum of eight (8) hours, and a maximum of forty (40) hours, in
eight (8) hour increments, subject to a maximum eighty (80) hour annual (based
on calendar year) donation to any/all employees covered;

retains a sick leave balance of at Jeast two hundred forty (240) hours;

completes any required form; and

no hours from an employee’s Transferred Sick Leave Bank may be donated; only
current sick leave hours balance may be used.
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E. Administration of the Program

The sick leave donation program shall be administered on a pay period to pay period basis.
When the Employer is made aware that an employee qualifies for donated sick leave under this
Article, and if the Employer is authorized by the employee in need, a notice shall be posted at the
Department stating the name of the Employee in need of the time, as well as how many hours are
needed.

Employees wishing to donate sick leave time shall notify the Human Resources Director or
designee of how many hours they wish to donate. Donations of sick leave time will be credited
to and used by the receiving employee in the order of their submissions.

Employees receiving and using donated sick leave shall be considered in active pay status and
shall accrue leave and be entitled to any benefits to which they would otherwise be entitled.
Vacation and sick leave accrued by an Employee while using donated sick leave shall be used, if
necessary, in the following pay period before additional donated sick leave may be received,
Donated sick leave shall be considered sick leave for payroll purposes each pay period, as
needed, but shall never be converted into a cash benefit. The Employer shall maintain such
records as are necessary for the administration of this program. The Union and the Employer
agree to coordinate efforts to assure effective implementation of this Article.

No hours from an employee’s Transferred Sick Leave Bank may be donated; only current sick
leave hours balance may be used.

F. Information Required in Order to Donate

Employees who wish to donate sick leave shall certify:

1. The name of the Employee for whom the donated leave is intended;
2. The number of hours to be donated; and
3. That the sick leave is donated voluntarily and the Employee understands that the

donated leave will not be returned.
G. Requirement to Donate

No employee will be forced to donate sick leave. The Union and the Employer will respect an
employee’s right to privacy. However, the Union and/or Employer may, with the permission of
the employee who is in need of Jeave or a member of the employee’s immediate family, inform
employees of their co-worker’s critical need for leave donations from employees. The donation
of sick leave pursuant to this Article shall occur on a strictly confidential and voluntary basis.
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1. Program Not Grievable

Because donation of sick leave is strictly voluntary, neither donating employees, receiving
employees, nor the Union, shall have the right to arbitrate any or all issues regarding the
application of this Article/Section.

ARTICLE 23. VACATION LEAVE

Section 23.1. Vacation Accrual. Members shall accrue vacation leave, by pay period, at the
anmual rate set forth in the following schedule, based upon completed years of continuous full-
time City employment. No vacation shall accrue in any pay period in which the member is in
unpaid status for more than eight (8) hours of regularly scheduled work. Accruals shall not be
available for use until the pay period following the accruals.

COMPLETED YEARS OF SERVICE PATD VACATION HOURS
PER YEAR PER PAY PERIOD

One (1) year of service 80 hours 3.1 hours

Five (5) years of service 120 hours 4.6 hours

Ten (10) years of service 160 hours 6.2 hours

Fifteen (15) years of service 200 hours 7.7 hours

Twenty (20) years of service 240 hours 9.2 hours

Section 23.2. Vacation Use. The use of vacation leave shall be subject to the approval of the
Chief, except that no reasonable vacation leave request shall be denied. The Chief may prescribe
reasonable rules and procedures for the administration of vacation leave except that conflicting
requests for leave shall be decided on the basis of seniority based on anniversary date, and
further no rule or procedure shall conflict with the provisions of this Contract.

A. The Chief may cancel approved vacation leave in times of emergency or need, or
for mandatory court appearances. The member shall not be charged for vacation
leave on days in which the member is required to work under these provisions.

On any day in which a member's vacation leave is cancelled, the membér shall be
paid at least eight (8) hours. Subject to any overtime and/or holiday provisions,
compensation shall be at least one and one-half (1 14) times the member's regular

hourly rate of pay.
B. Vacation leave shall be used in increments of one-half (.5) hour or more.
C. For new hires or rehires, no vacation leave may be granted until the member has

successfully completed his or her probationary period and accrued eighty (80)
hours of vacation.

Section 23.3. Condifions. A member's vacation anniversary date shall be the beginning date of
last continuous period of full time City employment, subject to adjustments as follows:
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A. Prior full-time periods of City employment shall be used in computing a
member's vacation anniversary date.

B. Credit for prior governmental service within the State of Ohio, in accordance with
Section 9.44 Ohio Revised Code shall be used in computing a member's vacation
anniversary date; once this anniversary date is set it will not be changed.

C. Continuous or consecutive service under this section shall not be broken for
periods of sick, injury, or disciplinary leave.

D. No member may carry a balance in excess of 400 hours of vacation leave;
provided, however, that those members who have a balance of vacation leave in
excess of 400 hours as of January 1, 2005 may continue to carry up to that
number of hours annually; and provided, further, that if a member who has in
excess of 400 hours as of January 1, 2005 at any time reduces his or her balance
below that January 1, 2005 level (but still in excess of 400}, then that reduced
balance shall become the member’s new maximum balance.

Section 23.4. Pay-off Upon Separation or Death. A member who is to be separated through
retirement, resignation or termination of employment not as a direct consequence of disciplinary
action and who has unused vacation leave to his or her credit shall be paid in a lump sum for
unused vacation leave. Such payment shall be in lieu of granting such meinber vacation leave
after his or her last date of active service with the City, pursuant to the limits established herein.
Such payment shall be paid at the member’s hourly rate of pay at the time of separation. When a
member dies while in paid status, any unused vacation leave to his or her credit shall be paid in a
lump sum to the surviving spouse or, secondarily, to the estate of the deceased.

Section 23.5. Annual Pay-Off. Any member may request to be paid hour for hour for vacation
hours earned but not used up to a maximum of eighty (80) hours. Payment for these hours will
be at the rate of pay in effect on the payment date. This check will be paid on or about
December 1, each year.

Section 23.6. Vacation Leave Policy. The City shall follow the “use it or lose it” policy with
respect to vacation leave accruals, such that all vacation leave hours acerued in excess of the
member’s maximum balance following any annual pay-off as described in Section 23.5 must be
used by December 31st of that year, or the hours will be dropped from the member’s accrued
balance.

ARTICLE 24. OTHER LEAVE

Section 24.1. Military, Jury Duty, Examination Leave, Special Leave and Funeral Leave.

A. Military Leave. A member who, as a member of the Ohio National Guard or asa
reserve member of the Armed Forces of the United States, is called upon to
receive military training or who is called to active duty, shall be entitled to a leave
of absence with pay for a period or periods not to exceed twenty-two (22) eight
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(8) hour work days or 176 hours in any one (1) calendar year. A member
qualifying for paid military leave who is called or ordered to the uniformed
services for longer than the above period shall be paid for the remaining time
beyond the first twenty-two (22) eight (8) hour work days or 176 hours at his or
her regular compensation rate less whatever compensation the member may
receive for such military service. If the member's military compensation exceeds
the compensation the member is otherwise entitled to from the City, the member
will not be entitled to any additional compensation from the City.

Jury Duty. A member will be excused from work when called for jury duty.
Such members shall be paid by the City his or her regular compensation for such
time lost. Members serving jury duty shall, when temporarily excused by the
Court, report for work at regularly scheduled hours whenever possible.

Examination Leave. Time off with pay shall be allowed a member for
participating in City civil service examinations or taking a required examination
pertinent to his or her City employment before a State or Federal Licensing
Board.

Special Leave. In addition fo other leaves authorized in this Contract, the Safety
Director may authorize special leaves of absence with or without pay, which
exercise of discretion by the Safety Director is not subject to a grievance.

Funeral Leave. Leave with pay due to death of parents, (including spouse's
parents) spouse or children shall be allowed and Hmited to a maximum of three
(3) working days within the State of Ohio and five (5) working days outside of
the State. Additional days may be taken, subject to the approval of the Safety
Director, and charged to sick leave, vacation leave or non-compensated time off.

Funecral Leave. Leave with pay due to death of grandparents, grandparents-in-
law, brothers/sisters, brother/sister-in-law, aunts, uncles, njeces, nephews, a legal
guardian or the person who stands in the place of a parent shall be limited to a
maximum of one (1) working day within the State of Ohio and two (2) working
days outside of the State. Additional days may be taken, subject to the approval
of the Safety Director, and charged to sick leave, vacation leave or non-
compensated time off.

ARTICLE 25. OVERTIME

Section 25.1. Overtime. A member performing overtime work, shall be compensated at one-

and-one half (1 1/2) times his or her regular hourly rate of pay for all hours of work in excess of
eight (8) hours per work day and at double time (2 times) his or her regular rate of pay for all
hours of work on the second regularly scheduled day off. In computing overtime, all hours of
actual work and hours in paid status (including vacation, sick leave, and injury leave) shall be
counted as hours of work.
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Section 25.2. Computation of Overtime Rate. A member's regular rate of pay for purposes of
computation of overtime shall be calculated to include, as applicable, the following:

A, Straight time hourly rate of pay;

B Shift differential howrly rate of pay;

C. Working out of rank hourly rate of pay differential; and
D Annual service credit in the manner described herein:

The annual service credit amount will be divided by 2080 to determine an hourly
amount. That howrly amount will be multiplied by .5 and then multiplied by the
number of hours in excess of forty (40) worked in each workweek for the year. A
Tlump sum check for this additional overtime amount will be issued to the member
in the second pay period in January.

Section 25.3. Show ap Time. Whenever a member is required to report for overtime work,
including necessary court appearances, the members shall be compensated for at least three (3)
hours "show up" time. Such show up time will be paid at one and one-half (1 1/2) times the
member's regular rate of pay, except as otherwise provided in this Contract, for any hours
worked less than and up to and including three (3) hours. Any worked performed greater than
three (3) hours will be compensated for each hour worked.

Section 25.4. Stand-By Pay. Members, otherwise off duty, who are required by court subpoena
to be and remain available for work related court sessions upon telephone notice of the court
shall be compensated at the overtime rate for actual time under the direction of the Department
or the Court. The Member on stand-by shall be available by telephone and the City shall avoid
overtime payment when the member’s travel within the effective range of the telephone is not
restricted. Payment of overtime shall apply from the time the off duty member answers the
telephone and is required to appear at court.

Section 25.5. Compensatory Time.

A, A member may elect to receive compensatory time in lieu of overtime pay, at his
or her option. Such compensatory time shall be credited at the rate of one and
one-half (1 }2) times the number of hours worked, except for time worked on the
second day off as provided for in this Contract. Such compensatory time worked
on the second day off shall be credited at two (2) times the number of hours
worked. The Chief may cancel approved compensatory time off in times of
emergency or need, or for mandatory court appearances. The member shall not
be charged with the use of compensatory time on days in which the member is
required to work under these provisions. In addition, the member shall be paid at
least eight (8) hours pay on days in which compensatory time is cancelled.
Subject to any over time and/or holiday provisions, compensation shall be at least
one and one-half times the regular rate of pay under these provisions.
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B. The Chief of Police may prescribe reasonable rules and procedures for the
administering of compensatory time, except that no such rule or procedure shall
do any of the following:

I. Set a limit above 480 hours to be accrued by a single member.

2. Set a limit on the total number of hours that may be taken by any single
member during any period of time.

3. Deny any reasonable request from a member for taking accrued
compensatory time off.

4, Set a period of time in which accrued compensatory time must be taken.

5. Conflict with any other provision of this Contract.
Section 25.6. Pavment of Accrued Compensatory Time Upon Separation. A member who
has accrued compensatory time off shall, upon the termination of employment for any reason, be

paid the unused compensatory time at the rate of pay received by the member at the time of
separation.

Section 25.7. Application to Special Duty. Special Duty is defined as employment by a
separate and independent employer of a member performing law enforcement or related
activities under provisions whereby the Department: 1) requires the members be hired by a
separate and independent employer to perform such duties; 2) facilitates the employment of
members by a separate and independent employer; and 3) otherwise affects the conditions of
employment of the member by a separate and independent employer. If a member, solely at the
member's option, agrees to be employed on special duty, the hours the member is required by a
separate and independent employer in law enforcement or related activities shall be excluded by
the City in the calculation of the hours for which the member is entitled to overtime
compensation.

Section 25.8. Minimum Manpower. Whenever a vacancy in the work schedule occurs, due to
holidays, vacations sickness, efc. causing the staffing to fall below established minimums, the
City shall fill the vacancy by scheduling personnel even if such scheduling results in overtime.
Effective March 1, 1999, the established minimum manpower shall be three (3) officers and one
(1) supervisor for first, second and third shifts, A Member of equal or higher rank may fill a
vacant supervisory position. A Member of lower rank may fill a vacant supervisory position so
long as: (a) such Member is qualified to act as Officer-In-Charge (“OIC™) through the OIC
program established by the Chief; (b) such Member is already scheduled to be on duty; and (¢)
the assignment of such Member to the OIC does not result in fewer than four (4) officers (other
than OIC) scheduled to work or working on the shift. The member filling the higher rank shall
be paid in the rank of the member creating the vacancy, at the rate of pay equal to that which the
member would be entitled to if actually promoted to that position.
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ARTICLE 26. INJURY LEAVE

Section 26.1. Scope. Members shall be allowed injury leave with pay not to exceed six (6)
calendar months for cach service-connected injury, provided such injury is reported to the
member's immediate supervisor, subject to the provisions of this Article.

Section 26.2. FEligibility. Injury leave with pay shall be granfed only for injuries or other
disabilities determined by the member's physician as caused or induced by the actual
performance of the duties of the member's position, except that respiratory and heart related
diseases shall be presumed to be related to the performance of a member's duties for injury leave
use. The City maintains the right to seek an opinion from a physician designated by the City.
Where such an opinion is sought, the Safety Director or designee may rely upoen the City
physician's opinion in authorizing or disapproving the leave.

Section 26.3. Injury Leave Report. A report of the cause of all injuries signed by the
member, (or signed by the member's immediate supervisor if the member is unable to sign the
report), shall be forwarded to the member's immediate supervisor who shall cause his or her
report of the cause of all injuries to be forwarded to the Chief of Police. The member's report
shall be made within three (3} of the member's working days after the date of the injury and the
supervisor's report shall be made within two (2) of the supervisor's working days after receipt of
the member's report.

Section 26.4. Injury Leave Approval. No member shall be granted injury leave unless the
Safety Director or designee authorizes such leave. Such authorization shall indicate the
approximate length of leave, and no injured member on leave shall be returned to work without
the approval of the Safety Director or designee. If, in the judgment of the Safety Director or
designee, the injury is such that the member is capable of performing his or her regular duties or
restricted duties during the period of convalescence, the Safety Director or designee may deny
injury leave with pay. Whenever a member is required to stop working because of an injury or
other service connected disability, the member shall be paid for the remaining hours of that day
or shift at the member’s regular rate and such time shall not be charged to leave of any kind.

A, Injured members required to seck medical attention shall continue to be carried in
paid status until such time as they are released from the medical facility and return
to the City and released from duty, or until they are admitted into the hospital as
an in-patient. Such pay status to be compensated at the same rates and manner as
if the member were actually present for duty.

B. The first eight (8) consecutive days, or any part thereof, of injury leave shall be
considered to be in an eight (8) hour day pay status; without regard to any
scheduled days off at the member's regular rate of pay.

C. A member receiving injury leave is prohibited from working special duty.

D. The time spent by a member on injury leave shall also be counted under the
member’s Family and Medical Leave ("FMLA") allotment if such leave also
qualifies for FMLA leave.
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Section 26.5. Use of Other Leave. Pending approval or denial of injury leave by the Safety
Director or designee, an injured member may be carried on sick leave or other paid leave at the
member's option. Such paid leave shall be restored to the member's credit upon injury leave
approval. If the member has no sick leave, the member shall be covered on approved leave
without pay pending the Safety Director's or designee’s decision.

Section 26.6. Medical Examination/Treatment. Time off for the purpose of medical
examinations or {reatments resulting from injury on the job shall be charged to injury leave.

Section 26.7. Rate of Pay. Members on injury leave shall receive normal pay raises, bonuses,
holiday pay, and other benefits as provided by this Coniract, as if actually present for duty.

ARTICLE 27. ANNUAL SERVICE CREDIT

Section 27.1. Annual Service Credit. At the end of the first pay period following the first of
December of each year, each member employed by the City for over five (5) years shall be
entitled to an annual service credit payment. For the purposes of computing length of
employment, the January 1 of the year in which a member is eligible for the first time for
advancement in grade shall be deemed to be the completion of one year of employment.

Effective January 1, 2008, the annual service credit for members who have in excess of five (5)
years of service shall be $650.00 in addition to $90.00 for each year of service over five (5)
years to a maximum of $1, 910.00. Effective January 1, 2010, the annual service credit for
members in excess of five (5) years of service shall be $800.00, in addition to $90.00 for each
year of service over five (5) years, to a maximum of $2,060.00.

If a member resigns, is laid off, or otherwise separates from service for any reason before

December 1, the member shall receive annual service credit pro-rated for months of service
during the calendar year in which the separation from service occurs.

ARTICLE 28. PENSION PICK UP

Section 28.1. Pension Pick-Up. The City shall “pick up” (assume and pay) on behalf of each
member the percentage of the member's required contribution to the Ohio Police and Fire
Pension Fund (hereinafter, "Fund") as set forth below:

Beginning July 1, 2011 —-6.5%
For the year 2012 - 3.5%
For the year 2013 and thereafter — 0%

Such payment shall be made by the City in lien of payment by the member. The provisions of

this Article shall apply uniformly to all members, and no member shall have the option to elect a
wage increase or other benefit in licu of the payment provided for herein. 'The City shall in
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reporting and making remittance to the Fund report that the member’s contribution has been
made as provided by statute.

ARTICLE 29. SHIFT DIFFERENTIAL

Section 29.1. Shift Differential Pay Rate. The shift differential for both second and third shift
shall be $.90 per hour effective January 1, 2007, increased to $.95 per hour, effective January 1,
2009, and further increased to $1.00 per hour effective January 1, 2010.

Section 29.2. Eligibility. Shift differential pay shall be provided for any work in which houss
occur after 3:00 p.m. and prior to 7:00 a.m. Tn the event a member is assigned temporarily to a
shift where shift differential is applicable that member shall receive shift differential for those
hours worked. There will be no shift differential pay during these hours for members whose
regularly scheduled shift is 8:00 a.m. to 4:00 p.n1. or 9:00 a.m. to 5:00 p.m.

Section 29.3. Method of Payment. Shift differential pay shall be paid only for actual hours
worked during an eight (8) hour workday. Shift differential shall not be paid in addition to
regular pay for any hours or leave with pay. If shifi differential pay is applicable, under the
terms of this Article, to an eight (8) hour work day and authorized overfime occurs in
conjunction with the regular eight (8) hour workday, the shift differential shall be paid for each
hour of overtime worked. However, the shift differential shall not be added to the base hourly
rate prior to computing the overtime rate. Shift differential pay will be paid on a biweekly basis
and will not be cumulative under any circumstances.

ARTICLE 30. UTILIZATION OF CITY RECREATION FACILITIES

Section 30.1. Use of City Recreation Facilities. Members and members of their immediate
families living within the member's household shall be entitled to utilize any and all facilities
operated by the City's Depariment of Parks and Recreation. Rental fees for facilities remain the
member's responsibility.

ARTICLE 31. SPECIAL DUTY

Section 31.1. Special Duty. Members shall be permiited to work special duty assignments so
long as any such special duty does not conflict with the Divisional work schedule. The rate of
compensation for special duty shall be set by the Chief with approval of the Lodge. The Chief
may promulgate rules and procedures for administering special duty but no such rule and
procedure shall be in conflict with this Contract.

Section 31.2. Emplovment Terms. While working special duty assignments the member shall
be considered to be acting under, and subject to, the terms of his employment with the City.
Members shall be entitled to utilize City uniforms, clothing, and/or equipment, and be covered
by the City's Workers' Compensation policy while performing special duty if not covered by the
special duty employer's Workers' Compensation policy.
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Section 31.3. Police Responsibility. While on special duty assignments members shall perform
such assignments subject to the wishes of the special duty employer, except that the member is
bound by Divisional Rules and Regulations, policies, orders, and procedures goveming the
duties and responsibilities and good conduct of the police service. Members shall not perform
any act that would tend to demean the Division or the uniform, or be contrary to law or official
Divisional directives. In the event the member working special duty is required to take
appropriate police action, the member will revert to an on-duty status. Members shall obey
orders issued by supervisory personnel. Supervisors shall not issue orders contrary to the
instructions of the special duty employer except where the supervisor is directing the member to
take appropriate police action. The working of a special duty assignment does not relieve a
member from taking appropriate police action when confronted with a situation requiring such
action.

Section 31.4. Special Duty Detail Supervisors.

A. When the Chief determines that a particular special duty assignment requires
three (3) or more special duty personnel a supervisory officer (Sergeant or higher)
shall be required to be employed. The semjor supervisory member so employed
shall be the detail supervisor and compensated at the supervisor special duty rate.

B. When the Chief determines that a particular special duty assignment requires
six (6) or more special duty personnel a command officer (Lieutenant or higher)
shall be required to be employed, in addition to the above mentioned supervisory
member. The senior command officer so employed shall be the detail commander
and compensated at the command special duty rate. The next senior command or
supervisory member employed shall be the detail supervisor and compensated at
the supervisor special duty rate.

Section 31.5. Special Dutv. The Chief shall designate the Field Operations Sub-Division
Commander, or alternate, to administer the special duty program.

A. Special duty assignments shall be offered to members on a fair and equal basis
with no preference shown to any individual. Assignments, as much as possible,
will be offered on a rotational basis within the membership as a whole. No
member shall be permitted to work special duty assignments until he has obtained
an OPOTC Basic Training Certificate and has satisfactorily completed the
Divisional Field Training Program. Auxiliary officers shall not be offered special
duty assignments unless the assignment cannot be filled by a full-time officer.

B. Once a member has accepted a special duty assignment the member shall be
responsible for insuring that he or she reports to that assignment in a timely
marnner, prepared for duty. If a member should wish to cancel a special duty
assignment that the member has accepted, it is his or her responsibility to find a
replacement and to insure that the assignment has been filled, Repeated
violations of the provisions of this Article or other rules pertaining to special duty
may make the offender subject to removal from the special duty roster for a
period of time as is determined by the Chief to be appropriate.
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Members desiring to work a special duty assignment during a scheduled tour of
duty may request either vacation or compensatory leave to work such assignment,
Any such request for leave shall be processed and granted subject to the same
criteria as any other request for leave if the request does not involve the paying of
overtime to another member to cover the vacancy created by such leave or violate
any other provision of this Contract.

During exigent circumstances (such as a scheduled member marking off sick from
a special duty assignment, etc.,} or when a request for special duty is received on
short notice (less than 24 hours prior to reporting time), the individual
administering the special duty program may fill the vacancy by assignment to the
most available member after making a good faith attempt to comply with the
provisions of this Article.

In addition to the foregoing provisions governing special duty assignments: (1)
the Chief may designate any new special duty job as “position specific” if the job
requires specific job tasks to be performed (e.g., School Resource Officer, K-9,
Detective); (2) School Resource Officers will be assigned to every home football
game as part of the special duty contingent of officers and supervisors assigned to
every home football game; and (3) a “plus one” rule will be applicable for all
special duty assignments at school basketball games and dances, whereby no
School Resource Officer will be assigned to a basketball game or school dance by
the Chief unless an additional member is required to be hired by the school as part
of the normal contingent of officers and supervisors assigned to the game or
dance.

ARTICLE 32. FIELD TRAINING OFFICERS

Section 32.1. FTO. Any member who serves in the capacity of a Field Training Officer

(training a probationary member) shall receive one hour of compensatory fime for each eight (8)
hours of training, buf no more than five (5) hours of compensatory time per the member's work

ARTICLE 33. TUITION REIMBURSEMENT

Section 33.1. Reimbursement Program. The City will provide the following exclusionary

tuition reimbursement plan that allows for non-taxable reimbursements under the then current
IRS regulations to all Members after one year of continuous employment, subject fo the
following terms and conditions:

Members will be reimbursed for his/her tuition expenses, subject to the limits set
forth below, upon the following:

1. Proof that the member has paid the expense; and
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2. Proof that the member received a passing grade when taking class
“nass/fail” or a grade not lower than a "C". The City will only honor
reimbursement requests submitted within thirty (30) days after the receipt
of a Member's {inal grade.

All classes eligible for tuition reimbursement must be pre-approved. No class
taken without pre-approval shall be eligible for reimbursement.

Classes eligible for reimbursement shall meet the following standards:

1. The class must be provided at or through a state accredited institution of
higher education
2. The class must be one that is part of a course of study previously approved

by the City. For example, if the City has approved a degree program with
a major in criminology then any course, regardless of the subject that will
further that degree shall be approved. It is the City's intention to approve
only those degree programs with a major that is related in some fashion to
police work. It is the member's burden to establish that the degree
program is related to police work.

3. If the member does not have a pre-approved degree program then the
approval shall be on a class-by-class basis. Again it is the City's intention
to approve only those classes that are related in some fashion to police
work. It is the member's burden to establish that the degree program is
related to police work.

4. The City will establish rules and regulations for the application of the
approval of either the degree programs or the individual classes, including
but not limited to time limitations and forms for making application.

5. No reimbursement shall be provided for attendance in an academic
program leading to a degree at a law school.

For calendar year 2008, tuition reimbursement shall be limited to ten (10) credit
hours per member, per school gquarier/semester, at the "Columbus Campus
undergraduate” rate charged by the Ohio State University to an Ohio resident
which is agreed to be $221.00. Effective January 1, 2009 reimbursement shall be
limited to  $4,000 per calendar year. Regardless of the scheduling or completion
of classes, in no event shall a member be reimbursed for more than $4,000 in any
calendar year. No member shall receive a disbursement from the City for an
amount greater than the actual amount paid by the member to the approved
institution. Reimbursement is limited to tuition expenses only.

Should a member voluntarily resign employment within two (2) years of receipt
of any tuition reimbursement hereunder, the member shall reimburse the City for
all tuition reimbursement he or she received within the two (2) year period priot
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to separation from service. If a member resigns due to disability or retirement,
such reimbursement shall be waived.

ARTICLE 34. SUBSTANCE ABUSE AND TESTING

Section 34.1. Purpose. The City and the Lodge recognize that the ability of a member to
properly perform his or her duties depends, in part, on a workplace which is free of substance
abuse. Tn an effort to promote public safety, to provide members who may be drug or alcohol
dependent with an opportunity for treatment and for remaining productive members of the
Division of Police, and in recognition that substance abuse is a problem which, depending on
individual circumstances, may require intervention, rehabilitation, or discipline, it is the purpose
of the Article to provide a method for responding to the risks presented by the presence of
substance abuse in the workplace by:

A. dealing with incidents of substance abuse which present a reasonable
likelihood of significant risk to members, the general public, or other
employees of the City;

B. providing assistance to a member with drug or alcohol dependency problems; and

C. disciplining a member whose satisfactory work performance is adversely
affected by substance abuse.

Section 34.2. Responsibility. Although it is the responsibility of every member to be alert to
potential incidents of substance abuse in the workplace, it is the primary responsibility of
supervisors to initially respond to such incidents, particularly where circumstances are
reasonably felt to pose a reasonable likelihood of significant risk to the public safety.
Supervisors shall take such action, not inconsistent with this Article, as they deem appropriate to
eliminate immediate risks associated with any incident of potential substance abuse,

Section 34.3. Definitions. The following definitions shall govern this Article:

A. "Under the influence” means that the member is or would be adversely affected in
the satisfactory performance of his or her duties by any illegal drug or alcohol, or
the combination of any illegal drug and alcohol.

B. "Legal drug” means prescribed drugs or over-the-counter drugs which have been
legally obtained for the user and are used for the purpose for which they were
prescribed and manufactured.

C. "Illegal drug" means any drug (1) which is not legally obtainable, or {(2) which is
legally obtainable but has not been legally obtained; and prescribed drugs not
being used for prescribed purpose.

D. "Reasonable belief" is an articulated belief that a member is using illegal drugs or
misusing alcohol such that the member's satisfactory work performance is or
would be adversely affected by the presence of alcohol or illegal drugs. This
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articulated belief must be drawn from specific and particularized objective
behavior and conduct exhibited by the member, and reasonable inferences
therefrom. Reasonable belief may be based upon a member's slurred speech,
odor, disorientation, abnormal appearance, conduct or behavior, or other
observable cause.

Section 34.4. Prohibited Conduct. For purposes of this Article, a member shall not, while
performing his or her duties for the City, or while in a City facility or vehicle, or while in
uniform:

A. Report to duty, remain on duty, or perform his/her duties under the influence of
alcohol;

B. Report to duty, remain on duty or perform his/her duties while being under the
influence of any illegal drug, or while usmg any legal drug be impaired to the
point that he or she cannot satisfactorily perform his or her assigned duties; or

C. Unlawfully use, sell, purchase, transfer or possess alcohol or an illegal drug.

Section 34.5. Reasonable Belief Testing. A member shall be tested for aleohol or illegal drug
use where a trained supervisor has reasonable belief that the member's satisfactory work
performance is adversely affected by the presence of alcohol or illegal drugs in the member's
body in violation of Section 34.4.

Where a member has been ordered to undergo reasonable belief testing, he or she shall be placed
on paid administrative leave pending receipt of the test results. If the test results are negative,
the member shall be returned to assigned duties.

Section 34.6 Order to Submit to Testing. A member's refusal or failure, when ordered, to
timely submit to testing permitted under this Article may subject a member to discipline,
including discharge. By taking a test, a member does not waive any objection or challenge he or
she may possess. Within twenty-four (24) hours of the time the member is ordered to submit to a
test, the City shall provide the member with a written notice setting forth the information and
observations which form the basis of the order.

Section 34.7. Testing Determination. Upon determining that a member must submit to a
reasonable belief test or an unannounced test under Section 34.12(E)for alcohol or illegal drug
usage, the supervisor shall give the member an opportunity, prior to the test, to request the
presence of, or to seck the advice from a Lodge Representative. The member and the Lodge
Representative, if available, shall be given an opportunity to communicate any information or
other explanation relevant to the circumstances to the supervisor. The supervisor shall then
determine, after considering all of the circumstances, whether the test shall be administered. If
the supervisor determines that a test shall be given, testing shall be made immediately after
discussion with the member and the Lodge Representative, if available, but no more than one
hundred and twenty (120) minutes after the reasonable belief determination has been made,
whichever is sooner. The Lodge Representative, if available, may accompany the member to
and be present with the member at the collection site.
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The fact that a member may have been taking a legal drug shall not preclude the administration
of a drug test if the supervisor has reasonable belief to believe that the member's satisfactory
work performance has been adversely affected by the presence of such a legal drug; provided,
however, that the ultimate disposition of the matter shall take such fact into consideration.

Section 34.8.

Collection Site/Laboratory.

A.

Section 34.9.

Both the collection site and laboratory performing testing under this Article shall
be mutually selected by the City and the Lodge and shall be certified under the
DHHS "Mandatory Guidelines for Federal Workplace Drug Testing Programs,"
as said Guidelines are in effect on January 1, 2003.

The City, the collection site, and the laboratory shall have a clear and well-
documented procedure for collection, shipment, and assessment of testing
samples, which procedure shall be provided in writing to the member subject to
testing and, upon request, to the Lodge Representative.

For drug testing, the City, the collection site, and the laboratory shall follow the
procedures set forth in 49 CFR Part 40, as said procedures are in effect on J anuvary
1, 2005, including an evidentiary chain of customary and control and split sample
collection and testing. The collection site is responsible for maintaining the
integrity of any specimen collection and transfer. Alcohol breath testing shall be
conducted at the collection site and shall be conducted by a technician trained in
such testing. Appropriate records of such testing shall be maintained by the
collection site for review by the member and/or Lodge Representative. The
breath testing device shall meet standards commonly used in the private sector for
such testing.

The City shall pay all costs associated with testing, except that any cost for testing
of a split sample is the responsibility of the member.

Testing Procedure.

A

For alcohol testing, the member shall be first given a breath test, at the collection
site, followed by a confirmatory urine test only where the breath test reveals an
initial positive alcohol level of .04 grams per 210 1. of breath. If the initial breath
test results are below this level, testing shall be discontinued; if confirmatory
urine tests results are below a level equivalent to .04 grams per 210 1. of breath,
the confirmatory test shall be considered negative.

For drug testing, urine samples shall be provided.
Individual privacy shall be afforded to a member in the collection of urine

samples, provided that the collection site may impose stringent specimen
alteration and/or substitution procedures.
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With regard to drug testing, where the member provides a sufficient urine sample
at the time of the original sample collection, this sample shall be split and placed
in two (2) separate containers at the collection site. In the presence of the member
at the testing site, and without ever leaving his or her sight, each urine sample
taken shall be placed in two sterile screw-capped, self-sealed, tamper-resistant
arine collection containers which shall be each sealed and labeled and then
initialed by the member. The samples shall be sent, by the most expedient means
available, to the testing laboratory as soon as practicable on the day of the test.
The sample within the second container shall be stored at the test collection site.

The laboratory shall commence testing of the sample within the first container
only if the sample is received in an undamaged condition, properly sealed and
labeled, and properly initialed by the member. The certified laboratory shall first
conduct an initial screening of this sample. If the test results from the screening
are negative, the chief will be so advised and the testing procedure will be
concluded. If illegal drugs or alcohol are found in the sample as a result of the
screening, then that sample shall be submitted for confirmatory testing. The
initial screening shall be accomplished by means of Thin Layer Chromatography
(TLC) or equally reliable testing methods, and the confirmatory test shall be
accomplished by means of Gas Chromatography/Mass Spectrometry (GS/MS). If
the test results from the confirmatory test are negative, the City will be so advised
and the testing procedure will be concluded. If, asa result of the initial screening
and confirmatory test, the test result is positive, the member will be contacted
directly by a Medical Review Officer (M.R.O.) and will be given the opportunity
to explain the reasons for a positive test result. Should the member offer an
explanation that in the judgment of the M.R.O. sufficiently explains the positive
test result, the M.R.O. will consider the results as negative and the City will be so
advised and the testing procedure will be concluded.

With regard to drug tests, if the test results are positive, and the member has not
offered an explanation to the M.R.O. sufficient to cause the M.R.O. to consider
the results negative, Human Resources Director shall be notified and the Human
Resources Director shall in turn contact the member and the Chief. The City will
provide members who test positive for drugs with an opportunity to have the split
urine specimen tested by a clinical laboratory or hospital facility of the member's
choosing, at the member's own expense, providing the member notifies the City
within seventy-two (72) hours of receiving the positive results and provided
further that the laboratory or clinic and the testing procedure, including chain of
custody, meets or exceeds the standards established in this Agreement. If the
member does not request the testing of the sample within the second container
after the sample within the first container tests positive, or if the member requests
the testing of the sample within the second container and it is also tests positive
for an illegal drug or alcchol, rehabilitative or disciplinary action shall be taken.

The City shall provide each member tested with a copy of all information and
reports from the collection site and laboratory in connection with the testing and
results.
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G. The M.R.O. shall maintain his or her office in Franklin County, Ohio or an
adjoining County.

Section 34.10. Voluntary Request for Assistance. A member may voluntarily enter treatment
without a requirement of prior testing. A member who voluntarily seeks assistance for a
substance abuse problem before being required to submit to a reasonable belief test shall not be
subject to discipline but the member shall comply with Section 34. 12(A)-(E)..

Section 34.11. Discipline/Rehabilitation Options. Where a member has been ordered to
undergo testing and the test results are positive as specified in Section 34.8, the City may,
depending upon individual circumstances, discipline the member and/or offer the member the
opportunity for rehabilitation (treatment). Any discipline shall be for just cause and shall take
into account all facts and circumstances, including the member's desire for and/or progress in
treatment, and the member's work record.

With the exception of a positive test for use of a controlled substance, the use or possession of
which in any amount would constitute a felony, and notwithstanding the above paragraph, any
discipline 1o be imposed for a first violation of Section 34.4 shall be held in abeyance pending
completion by the member of a treatment program. If the member successfully completes a
treatment program and is not further disciplined for substance abuse for thirty-six (36) months
following the date upon which the member was tested, the discipline shall be withdrawn and the
initial charge dismissed. However, a member may be disciplined for any misconduct which
may be coincident with a member's violation of Section 34.4.

A member serving his or her initial probationary period may be discharged, without referral to a
treatment program, at the sole discretion of the City.

Section 34.12. Referral to Treatment. Where the member secks or is offered the option for
treatment under Section 34.10 or 34.11, and the member accepts this referral, the member must:

A. agree fo cooperate in and successfully complete appropriate treatment as
determined by the substance abuse professional(s) or physician(s) involved;

B. discontinue use of illegal drugs or misuse of legal drugs or alcohol;

C. agree to authorize persons involved in counseling, diagnosis and treating the
member to disclose to the City the member's progress, cooperation, drug and
alcohol use, completion or non-completion of counseling and treatment, and any
threat to property or safety perceived in connection with the member's continued
performance of his or her job duties;

D. complete any course of counseling or treatment prescribed, including an "after-
care” group for a period of up to twelve (12) months; and,
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E. agree to submif to unannounced testing during treatment and up to three (3) times
during the twelve (12) month period following the completion of counseling,
treatment and/or after-care.

Members who do not agree to act or who do not act in accordance with the foregoing may be
subject to discipline, up to and including discharge.

Qection 34.13. Right of Appeal. The member has the right to challenge the results of the drug
or alcohol tests and any discipline imposed in the same manner that any other employer action
under the terms of this contract is grievable. Any evidence concerning test results which is
obtained either in violation of the standards contained in this Article, or in violation of the
procedures required by this Article shall not be used to support disciplinary action involving the
member.

Section 34.14. Treatment Costs. Treatment costs arising out of the member's use of such
services shall be paid for by the member's insurance program, subject to any deductible, co-
payment and coverage limits under the member's insurance program. Members will be allowed
to use any paid leave (including vacation, compensatory time, sick leave or holiday leave) or
take an unpaid leave of absence for the necessary time off involved in a treatment program.
Other than as specified in this Section or required by law, the City shall have no obligation to
pay for or insure treatment or rehabilitation.

Section 34.15. Confidentiality. All testing and actions taken under or pursuant {0 this Article
shall be kept confidential to the extent permitted by federal and state law, except where
disclosure is warranted to comply with the provisions of this Agreement relative to disciplinary
action taken against a member.

Section 34.16. Other Laws. This Article is in no way intended to supersede or waive any rights
that a member may be entitled to under federal or state constitutions or any applicable law. Any
action taken pursuant to this Article shall not be used as evidence or otherwise in any criminal
proceeding against a member.

ARTICLE 35. DURATION

Section 35.1. Duration. This Contract is effective as of 12:01 A.M. January 1, 2011 and shalt
remain in full force and effect until 12:00 midnight December 31, 2013, or until a successor
Contract is agreed to by the City and the Lodge.

[Signatures contained on the following page. ]
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EXHIBIT “A’

IN-NETWORK OUT-OF-NETWORK
CATEGOR
o 7 GENERALINFORMATION .. . ... »
Deductible Individual Deductible: $150 Individual Dedactible: $350 1
Family Deductible: $300 Family Deductible: $700 ]
Eligible Bxpenses applied toward the In-Network Deductible are also applied toward the ]
[N K Qut-of-Network Deductible, and vice versa. |
Coinsurance Plan will pay 90% of Provider’s Plan will pay 70% of Provider’s Allowable
Allowable Charge* Charge®
*Hxcept as specified *Bxcept as specified
OQut-of-Pocket Limit Individual Out-o£-Pocket Limit: $350 Individual Out-of-Pocket Limit: $350
{Only Includes the Family Qut-of-Pocket Limit: $700 Family Out-cf-Pocket Limit: $700
Coinsurance Expense) ]

In-Network Out-of-Pocket Limit is used to satisfy the Out-of-Network Out-of-Pocket
Limit, and vice versa.

Copayment 1 \
1. Physician’s Office Visit 1. $20 Copzyment per visit 1, Not applicable
2. Quipatient Psychiatric & 2. $20 Copayment per visit 2, Not applicable
Substance Abuse
3. Hospital Room & Board 3. $90 Copayment per Confinement’ 3. $90 Copayment per Confinement
4. Hospital ICU 4. $90 Copayiment per Confinement’ 4. $90 Copayment per Confinement
5. Skilled Nursing Facility 5. $50 Copayment per Confinement’ 5, $90 Copayment per Confinement
Room & Board
6. Emergency Room 6. $25 Capayment per visit 6. $25 Copayment per visit
7. UrgemtCareFecility | 7. 825 Copaymentpervisit | ... 7. $25 Copaymentper visit |
Maximum Benefits Al Maximnm Benefits, aside from the Lifetime IWaximu Benefit, are set forth in the
Lifetime Maximum Benefit Unlimited

! Copayment expenses apply to office visits and treatment in an eligible Outpatient facility.

: Copayment expenses apply 1o the Calendar Year Deductible; however, once the Deductible is met, the Copayment still
applies. In addition, Hospital room and board Copayment does not apply to Hospital admissions in comnection with psychiatric
and substance abuse care.

5 Copayment expenses apply to the Calendar Year Deductible; however, ance the Deductible is met, the Copayment still
appiies.

* Copayment expenses apply 1o the Calendar Year Deductible; however, once the Deductible is met, the Copayment stilk
applies.






This listing of Covered Services appears
benefit

COVERED SERVICES

in alphabetwal order to better assist the Covered Person in 1oca’cmtf ’rha dﬁferent
allowances for the specific Covered Services.

Abort;on Services®
*Ty protect life or health of mother

Allergy Testing

Allergy Injections & Serum

Ambu]anceSewmes o l o

Ambulatory Surgical Facﬂ]ty
_ Services

_ Anesthesia Services o
Birth Center Services |
Cardiac Rehabilitation
Therapy .
_Chemotherapy, |
ChiropracticServices [

Dental Services™
%[ imited to accidental injuries and

certain dentol surgical procedures i,

Diagnostic Tests (During t
Physician’s Office Visit)
1. If billed with office visit
charges
2. If pot billed with office visit
_charges

Diagnostlc Tests (In an
Independent Facility or
_Laboratory) !

_Durable Medical Equipment o

Emergency Carein
Emergency Department of
Hospital

Home Health Ca1 e Servrces 5 I

‘Hospice Services 1.

Hospital Services During
Inpatient Confinement
1. Room and Board Charges
2. ICU Charges

3. All Other Inpatient Hospital

nfertility Serviees |

Charges |

After Deductible, Plan pays 50%

Plan pays 100%*
#(}ffice visit charges covered subject to the Office
_ Visit Copayment and Coinsurance.
Plan pays 100%*
“Office visit charges covered subject to the Office
 Visit Copayment and Coinsurance.

After Deductible, Plan pays 90%

After Deductible, Plan pays 90%

_ After Deductible, Planpays 90% |
After Deductible, Plan pays 50%

1. After $20 Copayment, Plan pays 100%

2. After Deductible, Plan pays 90%

After Deductible, Plan pays 90%

B After Deductlble Plan pays 90% 7g|

Afier $25 Copayment and Deductible, Plan
pays 90%. Copayment waived if admitied 10
Hospital for continued treatment of same
[ness or fnjury.

I

Aﬁer Deduct]ble Planpays90% |

After Deductible, Plan pays 90%

1. After $90 Copayment end Deductible, Plan
pays 90%
2. After $90 Copayment and Deductible, Plan
pays 90%
3, After Deductible, Plan pays 90%

Aﬁer Deductﬂ)le Plan pays 90% |

After Deductible, Plan pays 90% B

After Deductlble Plan pays 90% ]
After Decuctvle, Planpays 90% |

_ After Deductible, Plan pays 90% 1 .
| _.__Affgr_D@;-l‘&qtibi@lEl@}m@ﬁ 90% |

After Deductible, Plan pays 70%

After Deductlble Plan pays 70%

After Deductible, Plan pays 70%

AfEBl Deduc’ﬂb]e, Plan pays 70%

Afer Deductible, Plan pays 70% __|
After Deductible, Plen pays 70% |
After Deductible, Plan pays 70% l
|
|

Aﬂel Deductzble Plan pays 70% _

After Deductible, Plan pays 70%

1. Afier Deductible, Plan pays 70%

2. After Dednetible, Plan pays 70%

Aftal Deducﬁb]e Pian pays 70%

Aﬁm Deducuble Plen pays 70% |

After $25 Copayment and j
Deductible, Plan pays 7096
Copayment waived if admitted to
Hospital for continued treatment of
sarne [tness or Injury.

*If condition is o Medical
Emergency, benefits will be paid at
_ In-Network benefit level

) Aﬁel Deductible, Plan pays 70% |
After Deductible, Plan pays 70%;___\

1. After $90¢ Copayment and
Deductible, Plan pays 70%
2. After $90 Copayment and
Deductible, Plan pays 70%

3, After Deductible, Plan pays 70%

Aﬁm Deducuble Plan pays 70% B







*Lzmzted to nifial dzagnoszs om’y j B

_Maternity Services N Aﬁer Deductlble Plan pays 90%° | After Deductible, Plan pays 70% |
_ Medical and Surgical Supplies | | After Deductible, Plan pays 90% 1B m‘Aft_egrgg_cllqﬁple,_glﬁa_ndga_ty_s“@% J
Morbid Obesity Services®

* [ imited to testing and the
diagnosis of the morbid obesity

|
J
K

condition 1. After $20 Copayment, Plan pays 100% 1. After Deductible, Plan pays 70%
1. If billed with office visit
charges 2. After Deductible, Plan pays 90% 2. After Deductible, Plan pays 70%
2. If not billed with office visit
Occupational Therapy After Deductible, Plan pays 90% ﬁer Deducﬁbie Plan pays 70%
Bervices . 1. ... P P R
Orthotic Devnces and Aﬁe1 Deduct]ble Plan pays 90% Aﬁel Deduct1ble Plan pays 70%
Orthopedic Shoes*

*Must be custommolded ] S S
Patient Education Programs* After Deductible, Plan pays 90% Aﬁel Deductlble Plan pays 70%
%] imited to diabetic and ostamy

paiming e - b e

~ Physical Therapy Services o After Deducnble Plan pays 90% | Aftel Deductlble Plan pays 70%
Physician Office Visits for Aﬁer $20 Copayment, Plan pays 90%* After Deductible, Plan pays 70%
Non-Routine Care | *Diagnostic testing performed in connection with

the office visit and billed as port of the office visit
_ charge will be paid at 160% after 820 Copayment | _

Physician Visits During After Deductible, Plan pays 90% Aftei Deductlble P]an pays 70%
Inpatient Hospital
Podiatry Services® After Deductible, Plan pays 90% After Deductible, Plan pays 70%
* I imited to cerigin surgical
- SQF‘VICES [ I———————— [P B i —— B o et e b e e
Preventive Care for Adults Aﬁer $20 Copayment Plan pays 100%™ Afcer Deducuble Plan pays 70%
*Diggnostic testing per, -formed in connection with
the office visit and bilied as part of the office visit
[  chargewill be ¢ paid at 10056 after $20 Copayment 1 e
Preventative Care for After $20 Copayment, Plan pays 100%* After Deductlble Plan pays 70%
Dependent Children (Birth to #*Niggnostic testing performed in connection with
age 18) the gffice visit and billed as part of the office visit
o | charge will be paid at 10 00% after $20 Copaymert | _.
Prlvate Duty Nursmg Services 1 After Deductible, Plan pays 90% | Aftel Deductlble Plan pays 70%
Prosthetic Appliances ] . Afer 9?_@9@@_1{3;}?_]‘@9@1"?2‘@/0_" o U_J ~ After Deductible, Plan pays 70%

Psychiatric and Substance
Abuse Services

1. After Deductible, Plan pays 50%
2. After Deductible, Plan pays 50%

1. After Deductible, Plan pays 90%
2. After $20 Copayment and Deductible, Plan
pays90% i

1. Inpatient
2. Cutpatient

After Deductzble Plan pays 90% | After Deductlb]e Plan pays 70%

Radiation Therapy | o
Respiratory Therapy | Afior Deductible, Planpays 0% ____ | Afier Deductible, Plan pays 70%
Routine Hursery Care for ’ After $90 Copayment (for Hospital charges) l Aﬁer $90 Copayment (for Hospital

Newborn and Deductible, Plan pays 90% charges) and Deductible, Plan pays
70%

Hospltal admissions will 2lso be subject to Hospital Copayment.
Hospnal admissions will also be subject to Hospital Copayment.

a
l
|






Segond and Third Suréical N
_Opinion . J
Skilled Nursing Facility
1. Room and Board Charges

2. All Other Skilled Nursing

Sleep Disorders®
#I imited to Medically Necessary
_ treaimeitt only
_Speech Therapy

Sterilization Services |

Surgical Services

ThJ Treatment *
 *Limited to surgical procedures
Transplant Services

Urgent Care Facility Services

Wigs*

*Limited to wigs needed as the
resudt hair loss due to chemotherapy
or radiation therapy. Limited io one

_ Facility Charges |

wigpercondifion ..

After Deducﬁbie, Plan pays 0%

]

1. After $90 Copayment and Deductible, Plan
pays 90%
2. After Deductible, Plan pays 90%

After Deductible, Plan pays 0%

S I

After Deductible, Plenpays 90% |
After Deductible, Plan pays 0%

Yo

After Deductible, Plan pays 50

|
|

After Deductible, Plan pays 90%’

lan

After $25 Copayment and Deductible, P
pays 90%*

* Diagnostic testing performed in comnection with
the Urgent Care Facility visii and billed as part of
the Urgent Care Facility visit charge will be paid ot
00% gfter §25 Copayment

After Deductible, Plan pays 90%

! Inpatient Hospital services also subject to Hospital Copaymer.
8 Inpatient Hospital services also subject to Hospital Copayment.

L

' After Dedvotible, Plan pays 90% |

1

Afier Deductible, Plan pays 70% \

1. After $50 Copayment and
Deductible, Plan pays 70%
2. After Deductible, Plan pays 70%

After Deductible, Plan pays 70%

_After Deductible, Plan pays 70%
_ After Deductible, Plan pays 70%_
After Deductible, Plan pays 70%

After Deductible, Plan pays 70%°

After $25 Copayment and
Deductible, Plan pays 70%%*

% Diggnostic testing performed in
connection with the Urgent Care Facility
visit and billed as pert of the Urgent Care
Facility visit charge will be paid at 70%6

. ofter 825 Copayment

After Deductible, Plen pays 70%







Covered Services

enetits and

‘Copayment Amount

Mail Order Pharmacy — 90 day
supply

Retail Pharmacy — 30 day supply

 GenericDrug

Formulary Drug

~ Brand Name Drug

_Deductible |

Maximum }
Benefit 1 .

Class 1 Services
Preventive Services

~ Neme |
Comsurance | Plenpays 100% |

. ) prescription «ﬁ»u_..__,.’ . Sper prescription |
 $32 perprescription |
|

$16 per prescription |

o

826 per prescription  $52perprescripion

Class 4 Services |

Class 3 Services
Orthodontia Services 1
J

Major Restorative
.. Services

Class 2 Services
Basic Restorative
Services | ,
. %¥s50perCovered Person
80% | 50%

$1,000 per Covered Person per Beneflt Period

]
|

oS0

$1,500 per Covered
__ Persop’s Lifetime |

COVERED SERVICE

Lenses

Frames

Eye Examinations
Ophthalmologist

Optometrist

_CATEGORY |

BENEFIT AMOUNT
_ IN-NETWORK AND GUT-OF-NETWORK

Plan pays 100% for 1 pair of eye-glass or non-disposable contact lenses per Covered Persoll
every 12-month period.
Plan pays 100% for one-year supply of disposable contact lenses per Covered Person every 12-
_month period.

Plan pays 100% for 1 pair of frames up 1o a Maximum Benefit of $125 per Covered Person
__every 24-month period

Plan pays 100% for 1 examination per 12 month period up to a Maximurn Benefit of $60
Caovered Person per exam

per

Plan pays 100% for | examination per 12 month period up to a Maximum Benefit of $40 per
- Covered Person per exari







IN-NETWORK

EXHIBIT “B*

Out—of Pocket le:t
(Only Includes the
Coinsurance Expense)

Copayment

1. Physician’s Office Visit
2. Outpatient Psychiatric &
Substance Abuse

3. Hospital Room & Board
4. Hospital ICU

5. Skilled Ninsing Facility
Room & Board

6. Fmergency Room

.7 Urgent Carg Facility

Maximum Benefiis

Llfetlmﬂ Max:mum Beneﬁt

H

COVERED SERVICE/PLAN OUT-OF-NETWORK
7 CATEGORY J
SRR R GENERAL INFORMATION e
Deductible Ind1v1dua] Deductible: $300 Individual Deductible: §600
Family Deductible: $600 Family Deductible: $1,200
Eligible Expenses applied toweud the In- Ne‘cwozk Deductlble are also zpplied toward the
e i Out-of-Network Deductible, and vice versa.
Coinsurance Plan will pay 90% of Provider’s Plan will pay 70% of Provider’s Allowable

Allowable Charge*

*Except as specified

Indwuiual Out—of Pocket L}Imt $700
Family Qut-of-Pocket Limit: $1, ;400

Charge*

*Except as specified

Indmdua] Qut-cf-Pocket Limit: $800
Family Out-of-Pocket Limit: 51 ,550

Limit,

In- Natwork Out—of Pooket Limit is used to saUsfy the Out-of-Network Out-

of-Pocket
and vice versa.

1. $20 Copayment per v1s1t
2. $20 Copayment per visit’

5. $90 Copayment per Confinement®

6. $25 Copayment per visit
7. $25 Copayment per visit

3. $90 Copayment per Confinement”
4, $90 Copayment per Conﬁneu:lerf{3

1. Not applicable
2. Not applicable

1. $90 Copayment per Confinemerit
4. $90 Cepayment per Confinement
5. $80 Copayment per Confinement

6. $25 Copayment per visit
7. $25 Copayment per visit

All Maxunum Benefits, aside from the L1fet1me Maximum Benefit, are set forth in the
~_ Schedule of Benefits.

Unlimited

. Copaymeni expenses apply to office visits and treatment in an eligible Cutpatient facility.

2 Copayment expe1ses apply to the

applies. In addition, Hospital room
and substance abuse Care.

* Copayinent expenses apply 1o the Calendar Year Deductibl

applies.

Calendar Year Deductible; however, once the
and board Copayment does not apply to Hospital acimissions in connection with psy

Deductible is met, the Copayment still
chiatric

e; however, once the Deductible is met, the Copayment stiill

4 Copayment expenses apply to the Calendar Year Deductible; however, once the Deductible is met, the Copayment still

applies.






This listing of Covered Service

COVERED SERVICES

s appears in alphabetical order to befter assist the Covered
__benefit allowances for the specific Covered Services.

Person in Iocating the different J

Abortion Services®
*Ty protect life or health of mother

omly il

Allergy Testing

Allergy Injections & Serum

_Ambulanee Services

Ambulatory Surgical Facility

_Anesthesia Services

_ Birth Center Services

Cardiac Rehabilitation
_Therapy
_Chemotherapy

Chiropractic Services
“Limited fo 12 visits per calendar
year

Dental Services*
*Limited to accidentad injuries and
_certaiy dental surgical procedures
Diagnostic Tests (During
Physician’s Office Visit)
1. ¥ hilled with office visit
charges
2. 1 not billed with office visit

Diagnostic Tests {In an
Independent Facility or
Laboratory)

Durable Medical Equipment

T

Emergency Care in
Emergency Department of
Hospital

charges |

After Deductible, Plan pays 90%

Plan pays 100%*
*(iffice visit charges covered subject o the Office
Visit Copayment and Coinsuraqice.
Plan pays 100%*
#Office visit chorges covered subject to the Office
~ Visit Copayment and Coinsurance.
. Afier Deductible, Plan pays 90%
After Deductible, Plan pays 90%

After Deductibl

e, Plan pays 50%

After Deductible, Plan pays 70%

After Deductible, Plan pays 70%

After Deductible, Plan pays 70%

__After Deductible, Plan pays 7% |
After Deductible, Plan pays 70% ‘
_

~After Deductible, Plan pays 90% _
After Deductible, Plan pays 90%

_ After Deductible, Plan pays 90%

e

I

_ After Deductible, Plan pzys 70%

After Deductible, Plan pays 70%

|
t

 After Deductible, Plan pays 70% _|

After Deductible, Plan pays 90%

Aﬁe1 Deductible, Plan pays 90%

. After $20 Copayment, Plan pays 100%

2. After Deductible, Plan pays 90%

After Deductible, Plan pays 90%

After Deductible, Plan pays 90%

After Deductible, Plan pays 70%

1. After Deductible, Plan pays 70%

2. After Deductible, Plan pays 70%

After Deductible, Plan pays 70%

_____ After Dedutible, Planpays 0% .
After $25 Copayment and Deductible, Plan
pays 90%. Copayment waived if admitted to
Hospital for continued treatment of same
[lIness or Injury.

 Flome Health Care Services _ |
_Hospiee Services 1
Hospital Services During
Inpatient Confinement

1. Room and Board Charges

2. ICU Charges

| Afier Deductible, Plan pays 70% __|
After $25 Copayment and
Deductible, Plan pays 70%0%.
Copayment waived if admitted to
Hospital for continued treatment of
same LIness or Injury.

*[f condition is a Medical
Emergency, benefits will be paid at
In-Network benefitlevel |

__After Deductible, Plan pays 90%
_ After Deductible, Plan pays 90%

1. After $90 Copayment and Deductible, Plan
pays 90%

2. After $90 Copayment and Deductible, Plan
pays 90%

3. All Other Inpatient Hospital |

3. After Deductible, Plan pays 90%

| After Deductible, Plan pays 70% |
| After Deductible, Plan pays 70% L

1. After $90 Copayment and
Deductible, Plan pays 70%
2, After $90 Copayment and
Deductible, Plan pays 70%

3. After Deduciible, Plan pays 70%







Infertility Services
_*Limited to initia] diagnosis only___|

 Chawges | __

After Deductible, Plan pays 50%

‘Medical and Surgical Supplies

|

Morbid Obesity Services*
* Limited to testing and the
diagnosis of the morbid obesity
condition
1. If billed with office visit
charges
2. If not billed with office visit

CGecupational Therapy
_Bervices

Orthotic Devices and
Orthopedic Shoes®

Patient Edueation Programs™
*[imited to diabetic and ostamy
trofning

Physician Office Visits for
Mon-Routine Care

Physician Visits During
Inpatient Hospital
Confinement
Podiatry Services®

* [ imited fo certain surgical
_services.

*Must be custom-molded |

_charges |

Preventive Care for Adulis

Preveniative Care for
Dependent Children (Birth to
age 18)

Prosthetic Appliances
Psychiatric and Substance

Abuse Services
1. Inpatient
2. Qutpatient

i
i

_Routine Nursery Care for [

_ Physical Therapy Services |

After $20 Copayment, Plan pays 100%*
+Diagnostic testing performed in connection with
the office visit and billed as part of the offtce visit

| charge will be paidat 00% ajter $20 Copayment
After $20 Copayment, Plan pays 100%*

* 4 DYigonostic festing performed in commeaction with

the office visit and billed as part of the office visit

 charge will be paid at 100% after 820 Copayment ;.

Private Duty Nursing Services |
i
1

_Respiratory Therapy 1

1. After $20 Copayment, Plan pays 100%

2. Afrer Deductible, Plan pays 90%

After Deductible, Plan pays 50%

S, [

After Deductible, Plan pays 90%

After Deductible, Plan pays 0%

_ After Deductible, Plan pays 90%

After $20 Copayment, Plan pays 90%*

*Dingnostic testing performed in connection with

the office visit and billed as part of the office visit
 charge will be paid at 100% after 820 Copayment

| ——

Afrer Deductible, Plan pays 90%

After Deductible, Plan pays 90% | After Deductible, Plan pays 70%° |

After Deductible, Plan pays 90%

E—

After Deductible, Plan pays 70% J

~ Afier Deductible, Plan pays 70% i

1. After Deductible, Plan pays 70%

2. After Deductible, Plan pays 70%

After Deductible, Plan pays 70%

After Deductible, Plan pays 70%

After Deductible, Plan pays 70%

 After Deductible, Plan pays 70% |
After Deductible, Plan pays 70%

Adfter Deductible, Plan pays 70%

After Deductible, Plan pays 90% After Deductible, Plan pays 70%

_ After Deductible, Plan pays 90%
~ After Deductible, Plan pays 90%

1. After Deductible, Plan pays 20%
2. After $20 Copayment and Deductible, Plan

- pays 90%
After Deductible, Plan pays 90%

|

e

" After Deductible, Plaa pays 90%
 After $90 Copayment (for Fospital charges)

5I—lospital admissions will also be subject to Hospitel Copayment.
6 Hospital admissions will also be subject to Hospital Copayment.

I
]
|

After Deductible, Plan pays 70%

After Deductible, Plan pays 70%

~ After Deductible, Plan pays 70%

_ After Deductible, Plan pays 70%

1. After Deductible, Plan pays 50%
2. After Deductible, Plan pays 50% 1

_ After Deductible, Plan pays 70%
 After Deductible, Plan pays 70% |
 After $90 Copayment (for Hospital |






Mewborn
Second and Third Surgical
_Opinion N
Skilled WNursing Facility
1. Room and Board Charges

2. All Other Skilled Nursing

_ Facility Charges :

§leep Disorders®
#Limited to Medically Necessary

le, Plan pays 90%

After Deductib

|

1. After $90 Copayment and Deduciible, Plan
pays 90%
2. After Deductible, Plan pays 50%

After Deductible, Plan pays 90%

treamentonly

_Speech Therapy
Sterilization Services

Surgical Services

TMJ Treatment *
*Limited to surgical procedures

Transplant Services

Urgent Care Facility Services

Wigs*

7 imited to wigs needed as the

result hair loss due Yo chemotherapy

or radiation therapy. Limited to one
 wig per condition,

.
|

|

_ After Deductible, Plan pay

s00% |

... Afer Deductible, Plan pays 90% .
After Deductible, Plan pays 90%

After Deductible, Plan pays 50%

After Dednetible, Plan pays 90%’

After $25 Copaymen and Deductible, Plan
pays 90%*

*Dingnostic testing performed in conneciion with
the Urgent Care Fagility visit and billed as part of
the Urgent Care Facility visit charge will be paid at
0% after $25 Copayment

After Deductible, Plan pays 0%

B

ci?arges) and Deductible, Plan pays
70% o

After Deductible, Plan pays 70%

1. After $90 Copayment and
Deductibie, Plan pays 70%
2. After Deductible, Plan pays 76%

After Deductible, Plan pays 70%

_ After Deductible, Plan pays 70% |
 After Deductible, Plan pays 70% |
After Deductible, Plen pays 70% \

After $25 Copayment and
Deductible, Plan pays 70%™*

*Diagnostic festing performed in
connection with the Urgent Care Facility
visit and billed as part of the Urgent Care
Focility visit charge will be paid al 70%

 gfter $25 Copayment

After Deductible, Plan pays 70%

7 Inpatient Hospital services also subject to Hospital Copaymernt.
8 inpatient Hospital services also subject to Hospitzl Copayment.






Covered Services |

BrandNameDrug

| I payment Amount o

Retall Pharmacy 30 day supply I Mail Order Pharmacy 90 day '
e ooswpply

Generic Dre L S6perprescripion | Sl2perpresaription N
_EE?EE‘EL%XPEE&.,. R  si6perpresuripfion | $32 perprescription |

|
|

1 go6perpresaription | $52perpresoription

COVERED SERVICE
CATEGORY

Lenses

Frames
Eye Examinations
Ophthalmologist

Optometrist

Class 1 Servmes

; .

Class 3 Services

I Class 2 Serv1ces i Class 4 Services |
Preventive Services Basic Restorative | Major Restorative | Orthodontia Services |
. S D 1 Services | Serviees 4 J
i D_f;ductfble | ) None ] B . 550perC Covered Peison i |
Comsurance | Planpays 100% O e ) s R s |
Maximim l $1,000 per Cover ed Person per Benefit Pel md 5 $1 500 per Covm ed ‘
Benefit | Porson’sLifetime |

Plan pays 100% foz 1 pau“ of eye-glass or non«dmposable contact lenses per Covered Pe1son
gvery 12-month period.
Plan pays 100% for one-year supply of disposable contact lenses per Covered Person every 12-
menth period.

Plan pays 100% for 1 pau of ﬁames up to a Maximum Benefit of $125 per Coversd P61 ol
_ every 24-month period

Plan pays 100% for 1 examination per 12 month period up to a Maximum Benefit of $60 per
Covered Person per exam

Plan pays 100% for | examination per 12 month period up to a Maximum Benefit of $40 per
‘Covered Person per exam







EXHIBIT “C”

COVERED SERVICE/PLAN IN—NETWORK

OUT-OF-NETWORK
CATEGORY
O GENERAL INFORMATION .
Deductible Individual Deductible: 3300 Individual Deductible: $600
Family Deductible: $600 Family Deductible: §1,200
Tiigible Expenses epplied toward the In-Network Deductible are also applied toward the
S L Out-of-Network Deductible, and vice versa. ) B 1
Coinsurance Plan will pay 90% of Provider’s Plan will pay 70% of Provider’s Allowable
Allowable Charge™ Charge®
*Except as specified *Fxcept as specified
o U P RN -
Cut-of-Pocket Limit Individual Out-of-Pocket Limit: $1,200 { Individual Out-of-Pocket Limit: 52,200
(Only Includes the Family Out-of-Pocket Limit: $2,400 Family Out-of-Pocket Limit: $4,800
Coinsurance Expense) U PR e
In-Network Ovt-of-Pocket Limnit is used to gatisfy the Qut-of-Network Out-of-Pocket |
Limit, and vice versa. 1
Copayment ’ ';1
1. Physician’s Office Visit 1. $20 Copayment per visit 1. Not applicable
2. Outpatient Psychiafric & 2. $20 Copayment per visit' 2. Not applicable !
Substance Abuse
3. Hospital Room & Board 3. $90 Copayment per Confmementf 3. $90 Copayment per Confinement
4, Hospital ICU 4. $90 Copayment per Confinement’ 4. $90 Copayment per Confinement
3. Slkilled Nursing Facility 5. $90 Copayment per Confinement 5. $90 Copayment per Confinement
Room & Board
6. Emergency Room 6. $25 Copayment per visit & 6. $25 Copayment per visit
7. UrgentCameFeellty | 7. $25Cop aymeriper visit I 7. $25 Copayment per visit |
Maximum Benefits | Al Maximnm Benefits, aside from the Lifetime Maximum Benefit, are set forth i the
- O Schedule of Bemefits. ..
Lifetime Maximum Benefit | Uplimited . o

: Copayment expenses appiy t0 office visits and treatment in an eligible Qutpatient facility.

? Copayment expenses apply 10 the Calendar Year Deductible; however, once the Deductible is met, the Copayment stiil
applies. In addition, Hospital room and board Copayment does not apply to Hospital admissions in connection with psychiatric
and substance abuse care.

3 Copayment expenses apply 10 the Calendar Year Deductible; however, once the Deductible is met, the Copaymert still
applies.

4 Copayment expenses apply to the Calendar Year Deductible; however, once the Deductible is met, the Copayment still
applies.






This listing of Covered Services appears in alphabetical order to better assist the Cov
benefit allowances for the specific Covered Services.

" COVERED SERVICES

ered Person in locating the different

Abortion Services®
*Tp protect Iife or health of mother

Allergy Testing

Allergy Injections & Serum

_ Ambulance Services I

Ambulatory Surgical Facility
_Services

After Deductible, Plan pays 90%

Plan pays 100%*
*Office visit charges covered subject fo the Office
 Visit Copayment and Cojnsurance.

Plan pays 100%™
*Office visit chorges covered subject to the Office
 Visit Copayment and Comsurance.

i)

 After Deduotible, Plan pays 90% |,
After Deductible, Plan pays 90%

Anesthesia Services ol

Cardiae Rehabilitation
Therapy

Chemotherapy | .

Chiropractic Services
*Limited to 12 visits per calendar
Lear

Dental Services®
*imited fo accidenial infuries and
certain dental surgical procedures |
Diagnostic Tests (During
Physician’s Office Visit)
1. If billed with office visit
charges
2. If pot billed with office visit

Diagnostic Tests (In an
Independent Facility or
Laboratory)

Durable Medical Equipment |

Emergency Care in
Emergency Department of
Hospital

_charges |

Home Health Care Services _ |
_Hospice Serviees |
Hospital Services During
Inpatient Confinement

1. Room and Board Charges

2. ICU Charges

3. All Other Inpatient Hospital

 After Deductible, Planpays 90% |
. After Deductible, Plan pays 90% ..

After Deductible, Plan pays 70%

After Deductible, Plan pays 70%

After Deductible, Plan pays 70%

 After Deductible, Plan pays 70% _ |
After Deductible, Plan pays 70% |

 After Deductible, Plan pays 70% _ |
~ After Decuctible, Plan pays 70% N

After Deductible, Plan pays 50%

After Deductible, Plan pays 0%
After Deductible, Plan pays 90%

After Deductible, Plan pays 20%

1. After $20 Copayment, Plan pays 100%

2. After Deductible, Plan pays 90%

After Deductible, Plan pays 0%

_ After Deductible, Planpays 90% |
After $25 Copeyment and Deductible, Plan
pays 90%. Copayment waived if admitted to
Hospital for continued freaiment of same
Liness or Injury.

Afier Deductible, Plan pays 90% |

After Deductible, Plan pays 90% |

1. After $90 Copayment and Deductible, Plan
pays 90%
2. After $90 Copayment and Deductible, Plan
pays 90%
3. After Deductible, Plan pays 90%

I

After Deductible, Plan pays 70%

After Deductible, Plan pays 70%

After Deductible, Plan pays 70% ]
After Deductible, Plan pays 90% 1

1. After Deductible, Plan pays 70%

2. After Deductible, Plan pays 70%

After Deductible, Plan pays 70%

 After Deductible, Plan pays 70% |
After $25 Copayment and
Deductible, Plan pays 70%*,
Copayment waived if admitted to
Hospital for continued treatment of
same [lness or Injury.

*If condition is a Medical
Emergency, benefits will be paid at
_In-Network bengfit level |
After Deductible, Plan pays 70%% !

1. After $90 Copayiment and
Deductible, Plan pays 70%
2. After $90 Copayment and
Deductible, Plan pays 70%

3. After Deductible, Plan pays 70%







o _ Charges
Infertility Services
*Limited to initial diagnosis or only

~ Maternity Services

|
E
i
n

_ Medical and Surgical Supplies

Aﬁer Deducuble Plan pays 90%

 After Decuctible, Plan pays 90%’ I

After Deductible, Plan pays 70%

Afcer Deductlble Plan pays 70%

'A_f_[_qLDeductible, Plan pays 90%__ |

Morbid Obesity Services®
* ] imited to testing ond the
diagnosis of the morbid obesiy
condition
1. Tibilled with office visit
charges
2. If not billed with office visit
_charges |

Occupatmna] Th&rapy
Services

Orthotic Devwes and
Orthopedic Shoes®
_ *Must be custom-molded

Patient Education Programs®
*Limited to diabetic and ostamy
f.’ CIZHL”EU

_ Physical Therapy Servmes ) l )

Physician Office Visits for
Non-Routine Care

Physmlan V]Slts Durmg
Inpatient Hospital
Confinement

Podiatry Services®
*Limited to ceriain surgical
_services.

Preventive Care for Adults

charge will be paid at 10096 affer 820 Copayment

1. Afier $20 Copayment, Plan pays 100%

2. After Deductible, Plan pays 90%

After Deductible, Plan pays 90%

After Deductible, Plan pays 90%

Aﬁez Deductible Plan pays 90%

After Deductlble P]an pays 90%
After $20 Copayment, Plan pays 90%*

*Diagnostic testing performed in conneclion with
the office visit and billed as part of the office visit
charge will be paid at 100% after 320 Copayment

After Deductible, Plan pays 20%

Aﬂer Deducnble Plaﬂ pays 90%

Aftel $20 Copaymem: Plan pays 100%:*
*Diagnostic testing performad in connection with
the office visit and billed as part of the gffice visit

Preventative Care for
Dependent Children (Birth to
age 18)

Private Duty Nursmcr Sex vices

Prosthetic Appliand

t

N

)
Psychiatric and Substance [
Abuse Servicas |
1. Inpatient

2. Outpatient

]

A

|

Radiation Therapy
Respiratory Therapy
Routine Nursery Care for 7

_charge will be paid al 100% after $20 Copaymerd |

After $20 Copayment, Plan pays 100%™
**Digenestic tasting performed in connection with
the office visit and billed as part of the office visit

After Deductible, Plan pays 90% |
 After Deduotible, Plan pays 50% |

1. After Deductible, Plan pays $0%

2, Aﬁer $20 Copayment and Deductible, Plan

- pays 90% 7 o
Aﬂ:m Deductible, Plan pays | 90% i
- After Deductible, Plan pays ° 90% |
Aftm $90 Copayment {for Hospital charges) ‘ |

SHospital admissions wil] also be subject to Hospitai Copayment.
6 Hospital admissions will also be subject to Hospital Copayment.

_ After Deductible, Plan pays 70%

1. After Deductible, Plan pays 70%

2. After Deductible, Plan pays 70%

Af’tel Deductlble Plan pays 70%

Aﬁel Deduchble Plan pays 70%

After Deductible Plan DEYS 70%

Aﬁel Deduct1bl_e _l?lan pays 70%

Afer Deductible, Plan pays 70%

After Deducuble Plan pays 70%

After Deducnble Plan pays 70%

1

Aﬁer Deductlble Pla:u pays 70%

Aﬁer Deduc:tlble Plan Pays 70%

Afte1 Deducnble Plan pays 70%

After Deductible, Plan pays 70%

1, After Decuctible, Plan pays 50%
2. After Deductible, Plan pays 50%

After Deductible, Plan pays 70%

.

After Deductible, Plan pays 70%

After $90 Copayment (for Hospital

]
|






Mewborn
Second and Third Surgical
Opinion

Skilled Nursing Facility
1. Room and Board Charges

2. All Other Skilled Nursing

Sleep Disorders*®
*Limited to Medically Necessary
fregimentonly

~ Speech Therapy

~ Sterilization Services

Surgical Services

THMJ Treatment *
 *Limited to surgical procedures

Transplant Services

Urgent Care Facility Services

Wigs™

* Limited to wigs needed as the
result hair loss due to chemotherapy
or radiation therapy. Limited to one
wig per condition.

_ Facility Charges |

and fjeductible, Plan pays 90%

After Deductible, Plan pays 90%

1. After $90 Copayment and Deductible, Plan
pays 90%
2. After Deductible, Plan pays 90%

After Deductible, Plan pays 90%

_ After Deductible, P
_ After Deductible, Plan pays 90% |
After Deductible, Plan pays 90%

After Deductible, Plan pays 950%

After Deductible, Plan pays 90%’

After $25 Copayment and Deductible, Plan
pays 90%*

*Diagnostic testing performed in comnection with
the Urgent Care Facility visit and billed as part of
the Urgent Care Facility visit charge will be paid of
90% qfter $25 Copayment

After Deductible, Plan pays 70%

After Deductible, Plan pays 70%

anpays 90% |

charges) and Deductible, Plan pays |
70%

1. After $90 Copayment and
Deductible, Plan pays 70%
2. After Deductible, Plan pays 70%

After Deductible, Plan pays 70% |
- After Deductible, Plan pays 70% |
After Deductible, Plan pays 70%

After Deductilble, Plan pays 70%

After Deductible, Plan pays 70%°

After $25 Copayment and
Deductible, Pian pays 70%*

*Diagnostic testing performed in
connection with the Urgent Care Facility
visit emd billed as part ¢f the Urgent Care
Facility visit charge will be paid at 70%

after $235 Copayment

After Deductible, Plan pays 0%

! Inpatient Hospital services also subject to Hospital Copayment.
8 Inpatient Hospital services also subject to Hospital Copayment.

After Deductible, Plen pays 70%







__ Covered Services |

Generlo Drucr
Forpmlary Drug

‘Brand Name Drung

I L COpayment Amount

Retall Pharmacy 30 day supply ! Mail Order Pharmacy 90 day
_supply
- 520 per prescription

$10 perprescription |

£50 per prescription

]
N |
) $25perpreseription |
| |

~ §50 per prescription 8100 per prescription

’ Class 1 Servlces | Class 2 Services i Class 3 Services Class 4 Services
Preventive Services | Basic Restorative Major Restorative Orthodentia Services
, J ..t Services | Serviees | .
Deductlble b None i 7 - 350 per Covewd Pelson o o
Coinsurance | Planpays 100% 100% | o 80% 7 ] s 50%
Maximum $1, OOO per Covered Person per Benefit Permd $1 5 00 per Cever ed
Benefit | . Person’s Lifetime

' COVERED SERVICE
_  CATEGORY

Lenses

Frames

Eye Examinations
Ophthalmologist

Optometrist

BENEFIT AMOUNT
IN-NETWORK AND OUT-OF-NETWORK

Plan pays 100% fm 1 pair of eye-glass or non-disposable contact lenses per Covered Person
every 12-menth period.
Plan pays 100% for one-year supply of disposable contact enses per Covered Person every 12-
__month period.

Plan pays 100% for 1 pair of frames up to a Maximum Beneﬁt of $125 per Covered Pe1son
every 24-month period

Plan pays 100% for 1 examination per 12 month period up to a Maximurm Benefit of $60 per
Covered Person per exam

Plan pays 100% for 1 examination per 12 month period up to a Maximum Benefit of $40 per
Covered Person per exain







